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(Gavel  struck  three  times.) 

MR.  OSBORN  :    I  will  now  bring  to 
order  the  Friday  morning  session  of  the  1988 
conference  convention,  open  for  business. 

At  this  time,  I  would  like  to  bring 
to  the  microphone  for  the  opening  prayer,  and  I 
hope  you  will  all  rise,  Father  Donovan  from  the 
Labor  Guild. 

Father  Donovan? 

(Invocation.  ) 

MR.  OSBORN:    I  wish  the  workers  of 
America  would  have  the  time  or  take  the  time  to 
repeat  that  prayer  before  they  went  to  work  each 
morning.    I  think  it  would  give  us  a  better  vision, 
instead  of  what  occurs  and  is  occurring,  is  a 
dangerous  path  that  some  are  going  down  to  feel 
comfortable  for  themselves  as  they  block  the  paths 
for  those  who  have  not  made  it  yet. 

We  have  on  our  schedule,  one  of  the 
reasons  I  was  delaying  a  little  bit  is  a  labor 
advisory  steering  committee,  and  Joseph  Joyce,  our 
vice  president,  is  in  charge  of  that.    I  do  not  see 
Joe  in  the  hall  or  outside,  so  I  think  we  will  move 
on  with  the  program. 
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We  have  Coalition  for  the  Homeless, 
and  if  their  representative  or  representatives 
would  come  forward,  I'd  appreciate  it. 

As  you  know,  this  council  has  a 
committee  on  the  homeless,  a  committee  on  the 
homeless  and  housing.   Tommy  Mclntyre  with  the 
Bricklayers  heads  it  up.   I  was  one  of  the 
petitioner  signers  on  the  Right  to  Housing.   It  has 
done  much  for  the  homeless,  providing  a  spring 
celebration  where  we  not  only  fed  the  homeless,  but 
we  sat  with  them  and  danced  with  them  and  tried  to 
give  them  hope  as  a  new  spring  and  summer  evolved. 

We  have  many  people  in  the  community 
that  dedicate  their  lives  without  much  thanks  to 
this  awesome  problem  that  has  developed,  as  people 
go  on  their  merry  way  and  Reaganomics  has  taken 
ahold  and  seized  this  land  of  ours,  and  cutting  it 
in  half  with  the  haves  and  have-nots.   So  it  gives 
me  pleasure,  at  this  time,  to  introduce  a 
representative  for  the  Coalition  for  the  Homeless, 
Mark  Baker.   Mark  Barker  is  with  us  this  morning 
and  wants  to  bring  you  a  message  from  that  great, 
coalition  . 

Mark? 
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( Applaus  e .  ) 

MR.  BAKER:   Good  morning.    I  really 
would  like  to  thank  Mr.  Osborn  and  your  leadership 
for  giving  the  Massachusetts  Coalition  for  the 
Homeless  and  all  of  the  people  and  agencies  which 
the  coalition  represents  a  chance  to  come  before 
you  this  morning  to  seek  your  help  on  behalf  of  the 
legislative  campaign  which  the  Coalition  is 
mounting  this  year.   A  legislative  campaign  that 
has  been  active,  we  feel  will  greatly  improve  the 
future  and  the  hopes  of  all  single  homeless  adults 
in  the  Commonwealth  of  Massachusetts. 

The  history  of  the  AFL/CIO's  and  your 
local  involvement,  support,  and  encouragement  to 
homeless  people,  people  who  work  in  shelters,  in 
advocacy,  is  much  more  than  could  be  stated  by  Mr. 
Osborn  or  by  myself  here.   And  let  me  just 
reiterate  our  gratitude  for  the  support  of  the 
Right  to  Housing  Amendment,  our  gratitude  for  your 
support  in  Quincy  for  the  shelter  that  your  locals 
worked  on  down  there. 

Let  me  extend  my  gratitude  for  the 
work  of  the  IBEW  on  behalf  of  Pine  Street  Inn.    It 
is  always  great  each  Christmastime  to  see  the  sign 
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up  there  on  the  Southeast  Expressway  when  I  am 
heading  home,  the  IBEW  signs  that  says,  "Support 
the  Pine  Street  Inn." 

I  wear  a  couple  of  different  hats.   I 
was  honored  this  year  to  be  elected  to  the  board  of 
directors  to  the  homeless.   I  am  director  of 
communications  and  advocacy  at  Pine  Street  Inn  and 
also  president  of  the  Massachusetts  Shelter 
Providers  Association,  which  is  a  statewide 
organization  of  those  state-funded  shelters  which 
house  both  homeless  families  and  homeless  single 
adul t s . 

Again,  when  I  was  told  that  at  our 
next  membership  meeting  that  I  was  going  to  get  the 
opportunity  to  speak  in  front  of  you,  all  of  the 
directors  out  on  the  table  said,  "The  unions  helped 
us."   We  couldn't  have  done  our  shelters  without 
their  help. 

Today,  after  eight  years  of  Reagan's 
economic  agenda,  we  see  the  growing  number  of 
homeless  families,  homeless  children  and  homeless 
single  adults.   Thanks  to  Governor  Dukakis's 
initiative  in  the  1983  inaugural  speech, 
Massachusetts  now  has  a  shelter  network,  a  housing 
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1  advocacy  network  which  is  unparalleled  anywhere  in 

2  the  country . 

3  The  focus  in  the  last  five  years  has 

4  been  primarily  on  families  and  small  children: 

5  family  shelters,  family  housing  and  programs  for 

6  children.   Those  programs  have  been  fantastic. 

7  They  have  gotten  people  back  into  permanent 

8  housing.   They  have  gotten  health  and  medical  care 

9  for  children.   They  have  gotten,  through  the  ET 

10  program,  people  off  of  the  welfare  rolls  and  back 

11  into  the  job  market. 

12  What  we  are  proposing  in  our 

13  legislative  campaign  this  year  is  to  bring  those 

14  marvelous  services  and  opportunities  that  have  been 

15  provided  for  homeless  families,  to  bring  those 

16  services  for  single,  homeless  adults  up  to  parity 

17  with  those  same  resources  and  opportunity  for 

18  homeless  families. 

19  When  I  was  first  going  to  work  as  an 

20  Episcopal  clergyman,  which  I  am,  my  first 

21  assignment  was  up  in  Lawrence,  the  home  of  the 

22  Bread  and  Roses  strike,  and  that  was  back  in  1978. 

23  Even  in  1978  I  had  the  honor  and  the  very 

24  converting  experience  of  talking  and  meeting  and 
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visiting  with  people  who  remembered  the  strike,  who 
were  in  the  strike,  and  who  were  still  grateful 
that  the  strike  in  fact  had  happened. 

My  first  work  in  working  with  the 
poor  happened  in  Lawrence  at  a  soup  kitchen  and  now 
a  housing  program  called  Bread  and  Roses.   In  that 
time,  over  the  last  ten  years  or  so,  I  have  seen, 
and  my  colleagues  have  seen  that  the  will  of  our 
leaders  and  government  at  the  federal  level  is  not 
there,  it  is  not  capable  of  doing  the  kind  of 
planning  and  the  kind  of  legislative  initiative 
that  is  required  to  take  care  of  this  dreadful 
problem.   We  have  seen  here  in  Massachusetts  a 
willingness  on  behalf  of  the  Governor  and  his 
Secretary  of  human  services  to  provide  services  to 
families.   We  are  now  calling  for  legislation  which 
will  bring  homeless  single  adults  up  to  parity  with 
those  services,  as  I  said  before.   The  focus  has 
been  on  families.   It  is  now  on  single  adults. 

Let  me  give  you  a  few  numbers.   In 
the  City  of  Boston  in  1960  there  were  26,000  units 
of  single  room  occupancies.   Those  are  tenement 
houses,  boardinghouses,  SRO's  as  we  refer  to  them. 
Five  years  ago  there  were  less  than  3,000  of 
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1  those.   That  is  23,000  units  gone,  with  those 

2  people  going  somewhere,  Pine  Street  Inn,  Rosie's, 

3  the  Long  Island  shelter  at  the  Fort  Point  Shelter, 

4  a  300-bed  shelter  for  men  that  is  run  by  the  Pine 

5  Street  Inn. 

6  We  did  a  census  in  March  of  this 

7  year.   Forty-six  percent  of  the  men  staying  at  the 

8  Fort  Point  Shelter  were  employed  fulltime, 

9  fulltime.   Another  23  percent  were  employed 

10  parttime.   They  were  trying  to  work  fulltime. 

11  These  people  working  parttime,  these  people  working 

12  fulltime,  bringing  back  home  to  their  shelter 

13  wages,  could  not  find  affordable  housing. 

14  We  are  concerned  about  the  dips  in 

15  the  economic  cycle  which  can  affect  middle-income 

16  wage  earners,  which  can  affect  people  who  have 

17  purchased  and  owned  their  own  houses. 

18  We  have  seen  time  and  time  again  in 

19  our  shelters,  families  and  single  people  who  were 

20  middl e- income  homeowners.   They  owned  cars,  they 

21  had  good  jobs.   The  dips  in  the  economic  cycle  do 
2  2  not  allow  for  a  safety  net  for  those  people. 

23  What  we  are  hoping,  and  what  we  are 

24  working  for  in  our  legislation,  I  want  to  get  to 
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that  now,  is  a  four-point  legislative  program  which 
will  comprehensively  address  the  income  and  housing 
needs  of  homeless,  single  adults  in  the 
Commonwealth  of  Massachusetts. 

The  first  point,  the  Coalition  will 
seek  a  moratorium  on  the  demolition  or  conversion 
of  single-room  occupancy  owners,  occupancy  units, 
boar d inghous es ,  tenement  houses.  This  is  for  the 
sake  of  preservation.  In  other  words,  preservation 
of  existing  housing  which  is  accessible  and 
appropriate  for  single  adults. 

Secondly,  creation.   The  Coalition 
will  seek  straight  funding  to  specifically  address 
the  housing  needs  of  the  single,  low-income  adults 
by  including  money  in  the  1988  bond  authorization 
specifically  for  this  purpose.   We  need  to  build 
more  affordable  housing  for  single,  low-income 
adul t s . 

Thirdly,  prevention.  Through  the 
expansion  of  the  general  relief  in  the  emergency 
relief  program,  the  Coalition's  legislation  will 
insure  that  individuals  would  be  able  to  receive 
not  only  SSI  benefits,  but  will  also  be  eligible 
for  those  job  training  programs,  those  job 
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1  placement  programs.   They  will  be  eligible  to  pay 

2  for  their  fuel,  their  rent,  their  utility 

3  arrearages,  for  a  period  of  time  which  will 

4  stabilize  their  housing  needs  and  which  will  assure 

5  that  they  do  not  have  to  be  evicted  and  go  back 

6  into  shelters. 

7  Lastly,  income  assistance.    In  order 

8  to  provide  people  with  income  which  is  needed  for 

9  them  to  live  and  to  sustain  themselves,  the 

10  Coalition  for  the  Homeless  proposes  a  restoration 

11  of  general  relief  for  all  the  individuals.   This 

12  would  entitle  the  people  to  adequate  incomes  so 

13  that  they  would  not  have  to  deplete  the  already 

14  striving  and  very  over-worked  shelter  system.    It 

15  would  enable  people  to  stay  in  their  units.    It 

16  would  enable  people,  again,  to  work  through  the 

17  employment  training  programs  and  get  those  benefits 

18  and  opportunities  which  would  enable  them  to  become 

19  good,  tax-paying,  I  mean  that  sincerely,  consumers, 

20  who  are  back  in  the  market  once  again. 

21  Once  you  fall  through  this  crack,  it 

22  is  very,  very  difficult  to  climb  back  up  again. 

23  These  four  points  of  this  comprehensive  legislation 

24  we  feel,  very  strongly,  will  enable  people  to  make 
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1  their  way  back  again. 

2  I  want  to  stress,  again,  the  urgency 

3  of  prevention,  preventing  people  from  becoming 

4  homeless,  and  on  top  of  that  preservation,  the 

5  preservation  of  existing  single-room  occupancy 

6  uni  t  s  . 

7  We  have  a  preservation  law  now  in 

8  Boston,  but  they  are  drastically  needed  elsewhere 

9  in  the  state.   Eight  hundred  units  in  Worcester  are 

10  threatened,  another  200  are  threatened  in 

11  Springfield.   We  need  a  statewide,  comprehensive 

12  policy,  legislation  to  preserve  existing 

13  single-room  occupancy  units. 

14  The  locals,  the  AFL/CIO,  play 

15  incredibly  important  roles.   They  are,  perhaps,  one 

16  of  the  most  influential  and  important  voices  of 

17  Beacon  Hill.   The  1 o  c  a  1 s  who  helped  us,  as  I  said 

18  before,  with  hands-on  support,  which  is 

19  unfigurable,  it  is  vast  across  the  state.   We  now 

20  are  asking  for  your  help  to  help  us  get  this 

21  legislation  passed,  to  preserve  the  homes  of  single 

22  adults,  to  create  new  ones  for  those  who  are  now 

23  living  in  shelters,  and  to  insure  those  employment 

24  opportunities  and  job  training  programs  which  would 
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become  available  under  the  other  two  points  of  the 
legislation . 

The  people  that  I  work  with  on  a 
day-to-day  basis  know  the  network  that  exists 
out  there,  the  economy,  the  market,  the  employment 
situation,  housing  and  home  1 es snes s . 

I  just  want  to  end  with  a  true-life 
story  that  happened  just  recently  at  Pine  Street 
Inn.   We  were  recently  approached  by  a  major  media 
marketing  outfit,  they  will  go  unnamed,  they  came 
into  my  office  because  I  handle  all  such  affairs 
there  at  Pine  Street.   And  they  wanted  to  know  if 
they  could  bring  cameras  over  to  Pine  Street  Inn  to 
take  some  pictures  of  homeless  people.   Why  did 
they  want  to  do  this,  we  asked? 

"We  want  to  take  pictures  of  homeless 
people  in  order  to  show  that  by  voting  yes  on 
Number  2  that  we  can  build  highways  at  a  lower 
cost,  that  we  could  build  more  of  it  into  your 
communities,  and  by  this  we  could  prevent 
homelessness."   I  told  them  to  take  a  hike,  and  I 
instructed  my  — 

( Applaus  e .  ) 

And  I  instructed  my  staff  that  when 
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it  comes  to  Question  2,  just  say  no,  to  just  say  no 
on  Question  2. 

Many  shelters  around  the  Commonwealth 
are  getting  hit  on  by  people  who,  for  their  various 
reasons,  want  the  Question  Number  2,  they  want  to 
see  it  passed.   We  don't.   We  know  the  realities 
and  the  economics  of  construction.   We  know  what 
the  unions  have  done  for  affordable  housing,  for 
services,  for  those  programs  which  help  the  poor, 
which  feed  the  hungry  and  house  the  homeless,  and 
we  know  what  this  bill  means.   And  we  also  know  the 
interlocking  relationship  between  a  referendum 
issue  like  this  and  a  legislative  initiative  such 
as  the  Coalition  for  the  Homeless  is  urging  your 
s  uppor t . 

There  are  some  flyers  on  your  tables 
around  the  room.   We  urge  you  to  look  at  them,  to 
contact  the  Coalition.   The  phone  number  is  there 
if  you  have  any  further  questions  about  how  you 
could  help  or  what  other  details  of  the  legislation 
you  might  have  questions  about.   Feel  free  to 
contact  me  at  the  Pine  Street  Inn.   My  name  is  Mark 
Baker.   You  could  simply  call  that  number  and  ask 
for  me  by  name . 
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And  I  want  to  thank  you  again,  Mr. 
Osborn,  your  leadership,  in  giving  me  and  the 
Coalition  the  chance  of  coming  before  you  this 
morni  ng . 

If  there  are  any  questions  I  would  be 
happy  to  answer  them.   And  another  representative 
from  the  coalition  is  here,  also,  if  you  care  to 
ask  anything . 

(Applaus  e .  ) 

MR.  OSBORN:   I  asked  Mark  Baker  to 
stay  just  for  one  minute.   I  want  to  make  a 
comment.   Before  that  I  would  like  the  credentials 
chairman,  Lew  Mandolini,  Jr.,  to  make  the  final 
report  from  the  Credentials  Committee. 

MR.  MANDOLINI:  Mr.  Chairman,  fellow 
delegates  to  the  31st  AFL/CIO  convention.  This  is 
the  final  report  of  the  Credentials  Committee.  As 
of  9:30  on  Friday,  October  7th,  1988,  there  were 
properly  registered  551  delegates  representing  201 
local  uni  ons  . 

The  committee  recommends  adoption  of 
this  report,  and  I  so  move. 

MR.  OSBORN:   You  have  heard  the  final 
report  and  the  recommendation  from  the  Credentials 
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Committee  chairman.   What  is  your  pleasure;  is  it  a 
move  to  accept? 

VOICE:    Move. 

MR.  OSBORN:   Seconded? 

VOICE :   Seconded . 

MR.  OSBORN:   All  those  in  favor  say, 
"Aye." 

VOICES  :   Aye . 

MR.  OSBORN:    Opposed? 

Thank  you  very  much  for  a  very  great 
job.   Thank  your  committee,  too. 

( Appl aus  e .  ) 

MR.  MANDOLINI:    At  this  time  I  would 
like  to  thank  the  committee  for  their  hard  work  and 
request  permission  to  release  them  from  their 
ass  ignmen t s . 

Thank  you. 

MR.  OSBORN:   So  moved. 

I  just  asked  Mark  Baker  to  stay  for 
one  minute,  Reverend  Mark,  I  guess.   I  don't  know 
what  people  like  myself  and  my  brothers  and  sisters 
can  say,  Mark,  to  a  person  like  you,  except  "thank 
you."  Your  service  on  behalf  of  humanity  does  not 
go  unnoticed.   Unfortunatly,  all  of  us  are  caught 
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up  in  our  struggles,  but  we  do  realize  that  there 
are  people  that  I  look  upon  as  almost  saintly, 
anyway,  who  work  and  dedicate  their  youthful  life 
to  helping  those  that  are  so,  in  so  much  trouble. 
And  I  was  just  so  glad  to  hear  your  recognition  of 
the  linkage  of  the  ability  of  working  people  to 
earn  decent  wages,  and  how  that  directly  is  linked 
with  your  own  struggle  and  the  homeless. 

And  it  is  the  trade  union  movement 
and  other  organizations  that  stand  between  the 
Reaganauts  and  the  agony  and  misery  of  good,  decent 
people  that  just  do  not  have  direction  that  allows 
them  to  share  in  the  bounty  of  life  that  we  have 
been  able  to  reach. 

So,  it  angers  me  when  I  hear,  it  does 
not  surprise  me,  because  we  are  trying  to  educate 
people,  there  are  good  people  and  bad  people 
involved  in  this  struggle  on  Question  2.   And  the 
people  trying  to  repeal  that  law  are  bad  people. 
We  have  their  financial  records  that  show  that  they 
donate  most,  the  people  that  signed  that  initiative 
petition,  that  most  people  donate  to  the  National 
Association  of  Building  Contractors'  PAC,  who  in 
turn  gave  it  to  Jessie  Helms  and  Strom  Thurmond, 
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and  all  the  people  who  are  responsible  for  creating 
home  1 es snes s  and  misery.   So  there  are  bad  people. 
And  the  hypocricy  of  them  that  they  could  go  to 
sleep  at  night  when  they  are  trying  to  use 
home  1 es s nes s  ,  when  the  only  time  they  ever  saw  a 
homeless  person  is  when  they  stepped  over  them.   It 
is  a  shameless  type  of  attitude  toward  human  beings 
that  we  are  facing  and  I  am  glad  that  you 
understand  what  we  are  doing,  and  I  hope,  I  feel 
bad  when  I  cannot  stop  all  the  homeless  that  I 
see.   But  I  do  know  that  I  can  feel  good  if  I  work 
within  the  shelter  system  and  support.   And  I 
pledge  that  the  Mass.  AFL/CIO  will  continue  to  do 
that  . 

Thank  you  for  being  with  us  this 
morning . 

( Appl aus  e .  ) 

Well,  why  don't  the  paperworkers  come 
down  for  five  minutes,  and  then,  Joe  Joyce,  we  will 
put  you  on  right  after. 

Will,  a  representative  from  the 
paperworkers  in  Maine  come  down. 

(Applause.  ) 

We  have  the  paperworkers  from  Jay, 
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Maine.   You  know,  I  reported  to  the  Massachusetts 
trade  union  movement  the  trip  I  made  to  Maine 
during  the  snow  and  the  struggle  that  was  going  on 
up  there.   The  snow  is  gone,  summer  came,  and  now 
we  are  heading  towards  weather  that  will  bring  snow 
anew.   And  their  struggle  still  goes  on.   And  they 
are  up  against  corporate  America  and  they  have 
unity  and  solidarity  up  there  that  is  just 
unbelievable  up  in  that  little  spot  in  the  woods  of 
Maine . 

Now,  we  have  been  trying  to  do  what 
we  can.   Of  course,  we  are  in  our  own  struggles, 
but  we  never  walk  away  from  the  paperworkers .   We 
have  held  our  rallies;  we  have  made  our  donations; 
we  have  worked  with  our  inputs  to  open  up  the  Bank 
of  Boston's  corporate  doors  to  meetings,  and  we 
continue  in  our  support.   And  we  have  some 
representatives  here  with  us.   Cindy  Donovan  will 
speak  for  the  Jay  paperworkers  at  this  time. 

( Appl aus  e  .  ) 

MS.  DONOVAN:  President  Osborn,  thank 
you  very  much.   I  would  also  like  to  extend  a 
thank-you  to  Vice  President  Dot  Thomas,  who  on 
short  notice  put  up  three  of  us. 
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Thank  you,  Dot. 

( Applaus  e .  ) 

We  are  going  across  our  sixteenth 
month  of  our  struggle.   We  are  alive,  we  are  strong 
and  in  time  we  will  be  victorious.   We  are  going  to 
win  this  struggle. 

(Applaus  e .  ) 

We  are  going  to  win  the  struggle  for 
papermakers  and  for  every  single  union  brother  and 
sister  in  the  country.  We  are  strong.  In  time  it 
is  going  to  be  victorious,  as  I  said. 

When  you  go  to  a  company  and  the 
company  says,  "We  want  to  schedule  you  to  work 
Christmas  Day",  they  are  not  bargaining  in  good 
faith.   When  they  say  they  want  to  take  away  your 
seniority,  they  are  not  bargaining  in  good  faitfi. 
When  you  go  to  a  company  and  offer  them  a  one-year, 
then  two-year  extension,  freeze  the  wage  benefits, 
union  people  negotiate  in  good  faith.   The  company 
does  not  care  about  us,  but  we  are  going  to  make 
them  care.   We  are  going  to  show  them  union  people 
are  strong;  we  are  here  to  stay  and  we  are  not 


giving  up 


(Applause.  ) 
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Take  time  to  visit  our  table.   We 
have  a  table  out  on  the  mezzanine,   We  have  strike 
tee  shirts.   I  am  glad  to  see  one  of  the  brothers 
wearing  one  of  our  tee  shirts.   Thank  you  for  the 
support.   We  have  leaflets  for  our  boycotts.   Don't 
forget  those  who  are  boycotting  the  Bank  of  Boston, 
the  notorious  bank.   We  have  had  support  from  the 
State  of  Massachusetts.   A  union  within 
Massachusetts  withdrew  $60,000  and  I  understand 
there  is  another  union  in  the  process  of  getting 
out  $1  million. 

So  we  sincerely  appreciate  your 
support.   Without  the  moral  and  financial  support 
of  Massachusetts,  Rhode  Island  and  all  the  states 
throughout  the  United  States,  we  wouldn't  be  as 
strong  and  as  tough  as  we  are  right  now. 

We  are  also  asking  boycotts  of  Avon 
products.   Bring  this  home  so  your  wives  and 
relatives  and  friends,  everybody  could  see  these. 
It  is  time  to  make  them  accountable. 

We  can't  let  corporate  America  go  on 
the  way  they  are,  taking  and  taking  and  taking. 
International  Paper  Company  is  a  very  greedy 
outfit.  They  don't  care  about  us  or  their  workers 
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that  have  been  there  20  or  30  years.   We  are  good 
workers.   We  know  how  to  run  the  paper  machines, 
how  to  run  the  paper  mill  so  it  is  profitable. 
They  say  they  are  making  paper.   We  know  they  can't 
be  when  we  see  the  scum,  the  scabs,  the  lowlife  of 
the  world  go  in  there.   They  are  not  papermakers, 
they  are  not  good  union  workers. 

It  is  time  now  for  us  to  realize  that 
we  can't  segregate  ourselves.   We  are  not  just 
union  papermakers,  union  construction  people, 
separate  unions,  we  are  union  people.   So  instead 
of  being  like  this  (indication)  we  can  make  a 
difference.   Thank  you. 

( Appl aus  e  .  ) 

MR.  OSBORN:   Thank  you. 

We  have  to  read  off,  we  have  a 
message  here  from  Senator  John  Kerry  to  the 
leadership  and  delegates  of  the  Mass.  AFL/CIO 
convention . 

"I'm  sorry  I  am  unable  to  be  with  you 
on  this  most  important  convention.   It  is  important 
because  in  less  than  five  weeks,  under  the 
leadership  of  Arthur  Osborn  and  others,  with  the 
efforts  of  your  delegates,  the  people  in 
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Massachusetts  will  vote  no  on  Question  2. 

"With  the  good  work  of  your  brothers 
and  sisters  across  to  country,  we  will  put  Mike 
Dukakis  in  the  White  House.   Now  more  than  ever  the 
labor  community  of  this  state  and  this  country  is 
faced  with  the  challenges  of  defeating  those  who 
have  no  respect  for  working  men  and  women. 

"I  support  the  prevailing  wage  and 
will  stand  with  you  on  November  8  and  vote  no  on 
Question  2. 

"Sincerely,  John  Kerry,  your  Senator." 
Thank  y ou . 

( Appl aus  e .  ) 

At  this  time,  it  gives  me  great 
pleasure,  I  wish  my  voice  were  stronger  because  we 
have  a  very  strong  person  with  us,  a  very  lovely 
human  being  who  many  of  us  have  got  to  know  over 
the  years  and  loved,  a  true  trade  unionist  who  was 
up  here  in  the  Massachusetts  area,  worked  with 
Tommy  Mclntyre,  the  bricklayers,  went  on  to  greater 
things,  and  is  now  into  the  status  of  being  a 
national  COPE  director  for  the  Bricklayers  of 
Amer  i  ca . 

Joanie  Baggett  is  a  good  friend  of 
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ours,  and  she  has  come  home  to  be  with  us. 

Joan  Baggett,  director  of  political 
education  for  the  bricklayers. 

( Applaus  e .  ) 

MS.  BAGGETT:   Thank  you,  Arthur. 

I  just  want  to  go  on  record  as  saying 
there  is  nothing  greater  than  working  for  Tommy 
Mclntyre  and  the  bricklayers. 

( Appl aus  e  .  ) 

I've  been  with  the  bricklayers  union 
for  about  13  years  now.   I  started  out  as  editor  of 
their  publication,  and  then  after  about  three  years 
became  the  first  lobbyist  for,  first  woman  lobbyist 
for  a  building  trade  union.   And  every  Monday 
morning  in  Washington  all  the  lobbyists  for  the 
building  trades  get  together  and  go  over  the  agenda 
on  Capitol  Hill  for  that  week.   And  for  the  first 
few  meetings  when  I  was  the  only  woman  in  the  room 
I  thought  things  were  rather  stilted,  but  after  a 
while  it  loosened  up.   And  a  few  months  later  I 
said  to  Dan  Monday,  who  was  then  the  leader  of  the 
building  trades  lobbyists,  I  said,  "Dan,  I  want  to 
thank  you.   You  really,  you  helped  me  get  through 
what  I  am  sure  was  an  awkward  time  for  all  of  you 
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male  lobbyists  there,  since  I  was  the  first  woman 
lobbyist.  " 

And  Dan  looked  at  me  sort  of  funny 
and  he  said,  "Joan,  it  was  no  big  deal  that  you 
were  the  first  woman  lobbyist;  you  were  the  first 
non-Irish  Catholic  lobbyist."   So  we  went  on  from 
there,  and  it  has  been  a  great  pleasure  to  work  as 
lobbyist  and  as  political  director  for  the 
bricklayers  and  along  with  the  other  building  trade 
un  i  on  i  s  t s . 

My  assignment  up  here  in 
Massachusetts  has  been  to  work  for  the  Duke  for 
President  campaign  since  the  end  of  August.   As  you 
know,  it  is  a  short-lived  job.   And  I  hope  after 
that  we  can  all  go  back  to  our  unions  and  look 
forward  to  a  Duke  Presidency. 

Someone  told  me  one  time  that  his 
boss  wouldn't  let  him  refer  to  problems  as 
problems,  he  would  have  to  refer  to  them  as 
opportunities.   And  he  became  somewhat  frustrated 
by  this  because  so  many  things  were  happening  that 
he  saiu  one  day,  "Boss,  we  have  so  many 
opportunities  we  have  problems."   And  I  think  that 
is  similar  to  the  situation  we  face  here  in 
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Massachusetts  this  election  year,  and  the  situation 
we  face  nationally- 
First  of  all,  you  have  the  ability  to 
elect  an  outstanding  governor  as  President  of  the 
United  States. 

Secondly,  you  have  what  we  selfishly 
think  of  as  the  best  senator  in  the  United  States 
in  Senator  Ted  Kennedy.    And  you  have  the  ability 
to  re-elect  him  and  send  him  back  with  a  very 
strong  mandate,  to  put  forward  more  pro-labor 
legislation  as  chairman  of  the  Labor  Committee. 

And  thirdly,  you  have  the  ability  to 
send  a  very  powerful  message  throughout  this 
country  by  getting  rid  of  this  attack  on  prevailing 
wages.   I  don't  have  to  tell  you,  you  know  it  is 
going  to  be  wonderful  when  you  win  this  Question 
2.   But  I  don't  have  to  tell  you  how  devastating  it 
would  be  if  you  lost  it.   Not  just  for  the  working 
people  of  Massachusetts,  but  in  a  sense,  you  have 
the  working  lives  of  the  people  throughout  this 
country  in  your  hands  here.   Because  if  they  are 
able  to  be  successful  and  in  a  very  strong  labor 
state  such  as  Massachusetts,  there  really  is  no 
stopping  them.   And  it  is  a  very  frightening 
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thing . 

I  don't  know  about  all  you,  I  don't 
know  if  you  saw,  there  was  a  Quayle  debate  the 
other  night.   But  that  in  itself  was  a  frightening 
proposition.    In  fact,  I  think  we  might  all  want  to 
replay  that  tape  before  we  go  to  work  every 
morning,  because  I  am  wearing  a  button  here  that 
says,  "President  Quayle",  just  to  remind  people  how 
horrible  it  would  be  if  someone  like  Dan  Quayle 
should  end  up  in  the  White  House. 

I  think  we  saw  when  he  tried  to 
answer  the  question  of  what  he  would  do  should 
something  happen  to  the  President,  that  he  was  not 
prepared  to  answer  that.   Well,  I  tell  you  what  he 
is  prepared  to  do,  and  what  both  he  and  George  Bush 
are  prepared  to  do,  and  that  is  to  finish  the 
dismantling  of  the  labor  laws  of  this  country  and 
everything  that  we  have  worked  for.   We  know  they 
play  very  loose  with  the  facts  in  this  campaign. 

You  are  fortunate  here,  you  are  the 
leadership  of  the  trade  union  movement  in 
Massachusetts.   Michael  Dukakis  is  a  real  friend  of 
yours.   He  is  not  just  a  friend  because  he  stands 
for  the  right  thing,  he  is  one  of  your  neighbors, 
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you  know  him.   You  have  worked  with  him  for  many 
years.   Many  of  us  would  say  we  trained  him  and  we 
trained  him  well.   But  people  throughout  the  rest 
of  the  country  don't  know  him  that  well.   Even 
union  members,  and  we  have  to  do  a  better  job  of 
educating  them  because  of  what  has  happened  is  that 
every  time  you  try  to  get  the  Republicans  to  talk 
about  the  real  issues,  they  say  we  are  being 
unpatriotic,  we  are  questioning  the  values  and  we 
are  challenging  the  flag. 

I  want  to  read  to  you  a  letter  that 
Governor  Dukakis  received  the  other  day  from  an 
IBEW  officer  in  the  State  of  Illinois,  because  I 
think  it  says  what  many  of  us  probably  feel  and 
felt  during  this  campaign. 

"Dear  Governor  Dukakis, 
"There  is  something  in  American 
politics  today  which  is  very  disturbing  to  me.   The 
people  that  call  themselves  conservative  have  the 
country  believing  that  the  word  'liberal'  is 
synonymous  with  unAmerican.   I  volunteered  for  the 
draft  during  the  Korean  era  not  because  I  either 
believed  or  didn't  believe  in  the  cause  of  the  war, 
but  because  I  was  an  American,  and  America  was  at 
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war  . 

"I  believe  that  Americans  fight  their 
ideological  fight  at  the  ballot  box.   They  do  their 
duties  in  the  armed  forces.   I  don't  think  anyone 
loves  this  country  more  than  I  do.   I  belonged  to 
the  VFW  for  35  years  and  the  NRA  almost  as  long.    I 
get  choked  up  when  the  National  Anthem  is  sung  and 
I  gladly  recite  the  Pledge  of  Allegiance  whenever 
the  opportunity  presents  itself  because  I  want  to. 
But  I  don't  want  anyone  to  try  and  tell  me  I  have 
to  fly  the  flag  at  the  appropriate  times,  because  I 
am  proud  of  it  and  no  one  better  degrade  it  when  I 
am  around.   And  if  America  ever  needs  an  old  coot 
like  me  back  in  the  Army  she  would  only  have  to  ask 
once  . 

"I  am  also  what  might  be  called  a 
bleeding  heart  liberal.   I  continually  vote  for 
liberal  candidates  because  I  believe  that  America 
is  not  just  a  name  for  an  extraordinarily  beautiful 
and  bountiful  country,  it  is,  as  described  in  a 
well-known  sentence,  a  country  of  the  people,  for 
the  people  and  by  the  people. 

"The  people  are  important,  not 
conglomerates,  stock  market  manipulators,  or 
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receivers  of  golden  parachutes.   I  voted  liberal 
because  I  believe  that  the  working  men  and  women  of 
America  have  a  right  to  good  life,  to  good  wages 
and  benefits,  and  if  they  are  available,  a  safe 
place  to  work. 

"I  don't  believe  that  a  company  is  of 
any  use  to  America  if  it  successfully  gains  profits 
but  pays  starvation  wages  and  exploits  the  typical 
needs.   I  believe  along  with  good  wages  and  high 
profits  come  the  beauty  of  helping  the  less 
fortunate  through  taxes.   I  know  we  will  never 
completely  alleviate  poverty,  but  it  should  never 
be  because  we  didn't  try. 

"I  believe  that  the  minorities  of  our 
nation  have  got  to  be  given  every  opportunity 
possible  to  achieve  the  American  dream,  because 
they  are  Americans.    I  believe  that  law  and  order 
is  important,  but  that  all  Americans  have  got  to  be 
given  the  same  shot  at  it.   The  same  leniency  has 
to  be  shown  to  individual  afflictors  at  all  times, 
as  it  is  given  to  savings  and  loan  corporations 
that  cost  us  millions,  and  defense  contractors  that 
cheat  our  defense  departments  of  billions  and  put 
our  fighting  men  and  women  in  jeopardy,  and  our 
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astronauts 


There  are  millions  of  men  and  women 


in  our  country  that  believe  as  I  do,  thank  God,  and 
they  are  very  proud  of  it.  The  so-called 
conservatives  should  thank  God,  too,  because  we  are 
the  real  patriots,  the  real  patriotic  Americans  who 
are  being  asked  to  pay  for  the  massive  deficits  and 
foreign -backed  economy  that  they  have  created. 

"I  know  that  in  a  political  climate 
today  you  have  to  sound  more  conservative  than  you 
are  to  get  elected,  but  I  thought  you  would  like  to 
hear  that  most  of  us  out  here  can't  be  fooled  by 
reciting  a  Pledge  of  Allegiance  before  every  meal. 

Sincerely,  Jerry  J.  O'Connor." 

( Appl aus  e .  ) 

My  friends,  the  programs  that  Michael 
Dukakis  talked  about  putting  together,  those  are 
the  programs  that  proved  who  the  real  patriots  are, 
and  the  Republicans  don't  want  us  to  know  that.   I 
find  it  absolutely  frightening  to  think  the  other 
night  when  Dan  Quayle  was  asked  if  he  ever  visited 
the  poor  people,  to  say,  "The  poor  people  in  Fort 
Wayne,  Indiana  appreciated  him  taking  time  out  of 
his  busy  schedule  to  visit  with  them  at  a  food 
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bank  .  " 

I  think  that  is  deplorable.   When  he 
said  and  was  asked  about,  when  asked  about  OSHA, 
the  regulatory  requirement  in  OSHA  cutbacks  and  he 
said  he  knew  that  we  had  strong  OSHA  enforcements 
because  businesses  complained  to  him  all  the  t  i  me, 
that  is  absolutely  inconceivable.    In  fact,  with 
the  cutbacks  the  Reagan/Bush  administration  have 
made,  businesses  now  can  expect  to  be  inspected 
once  every  40  years.   Now,  if  that  is  a  regulatory 
burden,  I,  you  know,  I  don't  know  what  this  country 
has  come  to . 

Let  me  just  make  a  special  plea  to 
you.   As  I  said,  I  know  you  have  a  full  plate 
here.   And  one  thing  we  absolutely  want  to  make 
sure  of  is  that  union  members  in  Massachusetts 
aren't  taken  for  granted.   You  have  a  lot  to  deal 
with  on  Question  2.   But  I  think  we  have  to  make 
sure  that  the  Republicans  aren't  able  to  deceive 
our  members  when  they  are  talking  about  Governor 
Dukakis.   I  think  we  need  to  immunize  our  members 
again,  remind  them  here  in  Massachusetts  of  what 
Governor  Dukakis  has  stood  for  and  what  he  has  done 
for  them.   But  I  want  to  add  to  that,  that  you  make 
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a  special  effort  to  let  your  brothers  and  sisters 
in  other  states  throughout  this  country  know  what  a 
great  governor  he  has  been  for  organized  labor  in 
Massachusetts . 

There  is  nothing  like  you  telling, 
the  people  who  know  him.   In  the  polls  that  the 
campaign  has  done,  the  polls  that  various  people 
have  done,  show  that  union  members  really  are  not 
aware  of  the  kinds  of  programs  that  he  has  put 
together  here  in  Massachusetts,  and  it  is  no  wonder 
when  you  look  at  what  the  general  news  media 
covers,  Pledge  of  Allegiance  issues,  visits  to  flag 
factories.   They  don't  talk  about  the  kind  of 
benefits  that  people  have  in  the  factories  across 
this  country . 

Union  members  can  make  a  difference 
in  the  election  nationally.   No  matter  how  much  you 
hear  the  public  talk  about  the  Electoral  College, 
you  will  hear  that  a  lot  in  the  next  few  days. 
This  is  brought  to  you  by  the  same  people  that  said 
this  is  going  to  be  a  brokered  convention.   The 
Electoral  College  helps  the  Republicans  avoid 
talking  about  the  issues  a  little  longer.   So  this 
is  what  you  will  see  in  the  coming  weeks.   But  I 
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want  to  point  out  to  you  that  in  the  key  electoral 
states,  union  members  can  make  the  difference. 

In  the  past,  the  last  time  the 
Democrats  carried  the  key  electoral  states,  I  want 
to  just  read  a  few  figures  to  you  that  will  show 
you  what  a  difference  we  could  make.   The  last  time 
we  carried  New  York,  the  Democrats  carried  New 
York,  New  York  was  1976,  when  Jimmy  Carter  ran.   We 
carried  it  by  roughly  289,000  votes.   There  are  1.9 
million  union  members  in  New  York. 

Pennsylvania,  again,  Carter  carried 
it  last  in  1976  by  123,000  votes.   There  are 
944,000  union  members  in  Pennsylvania. 

In  Illinois,  in  a  race  we  hear  about 
a  lot,  and  we  don't  have  Mayor  Daley  anymore,  but 
we  do  have  some  union  members  there,  Carter  carried 
Illinois  by  almost  9,000  votes,  8,858.   We  have 
933,000  union  members  in  Illinois. 

Ohio,  Carter  carried  it  by  11,000 

votes.   There  are  655, union  members  in  Ohio. 

The  list  goes  on  and  on.   Michigan,  everybody  in 
this  room  would  probably  say,  "Michigan,  a  lot  of 
auto  workers,  big  union  state.   Sure,  it  probably 
goes  Democratic  all  the  time."   I  was  surprised  to 
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find  the  last  time  Democrats  carried  Michigan  was 
Hubert  Humphrey,  and  then  it  was  250,000.   Now  we 
have  about  a  half  million  union  members  there.    If 
you  count  all  your  counterparts  in  those  states, 
you  could  make  a  tremendous  difference. 

We  think  this  election  is  going  to  be 
extremely  close.   We  all  know  that  close  doesn't 
count.   As  I  said  before,  I  can't  say  it  enough,  I 
know  you  have  a  lot  to  do,  but  that  is  the  union. 

Just  a  couple  of  things  about  the 
Senate  races  across  the  country.   It  made  a 
tremendous  difference  having  the  Democrats  back  in 
the  Senate,  in  control  of  the  Senate.   And  the  big 
difference  is  having  Ted  Kennedy  as  chairman  of  the 
labor  union.   We  have  been  able  to  go  on  the 
offensive.   At  least  we  were  able  to  get  through  a 
polygraph  bill.   We  were  able  to  get  through 
notification  of  plant  closing,  something  we  would 
consider  very  briefly,  something  you  have  in  this 
state,  but  no  one  else  in  the  rest  of  the  country 
did.   Those  very  simple  things  have  been  impossible 
before  Democrats  gained  control  of  the  Senate. 

Other  key  pieces  of  legislation  are 
still  impassable  because  we  don't  have  votes  to  cut 
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off  filibusters.   Very,  very  basic  things  such  as 
the  minimum  wage  increase,  banning  double-breasted 
contractors,  those  type  of  things  we  have  not  been 
able  to  get  through.    If  we  could  get  through  just 
a  few  more  Democrats  in  here,  and  John  Kerry  also 
from  your  state  has  done  an  outstanding  job  as  the 
chair  of  the  Senate  Democrat  campaign  to  raise 
money  to  re-elect  Senate  Democrats. 

We  have  good  shots  in  a  number  of 
states,  open  seats  that  we  are  going  for.   Your 
neighboring  state  of  Rhode  Island,  we,  hopefully, 
would  be  able  to  elect  Lt  .  Governor  William  Leach, 
and  all  of  our  Democrat  incumbents  at  this  point 
look  very  good.    So  I  would  say  the  outlook  is 
definitely  optimistic  in  the  Senate.   I  am  not 
saying  how  many  we  would  be  able  to  pick  up,  but  it 
definitely  looks  as  though  we  wouldn't  lose  any,  so 
we  will  be  able  to  build  on  the  gains  we  made  in 
the  past,  though. 

The  Democrat  Senators  that  all  of 
your  COPE  contributions  helped  elect  in  the  last 
couple  of  elections  have  increased.   They  replaced 
people  whose  COPE  ratings  were  about  ten  percent. 
The  ones  we  elected  in  the  last  couple  of 
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elections,  their  COPE  ratings  are  about  90  or  100 
percent.   So  you  could  see  what  a  difference  it 
made  . 

I  don't  want  to  take  any  more  of  your 
time,  but  I  do  want  to  say  thank  you  very  much.   We 
only  have  32  days  left  in  this  election.   After 
that  it  doesn't  matter  how  much  energy  you  are  able 
to  generate,  how  much  money,  or  how  much  time  you 
are  able  to  give,  it  is  not  going  to  count  for  this 
election.   It  will  be  awhile  before  you  have 
another  governor  of  Massachusetts  up  for  President, 
I  would  say,  and  I  hope  we  are  able  to  elect  him 
and  thank  you  very  much. 

( Applaus  e .  ) 

MR.  OSBORN :   Thank  you,  Joan.   Keep 
up  the  good  work.   I,  myself,  do  think  it  is  going 
to  be  very  close.   As  we  look  back,  as  Joan 
mentioned  in  1986,  we  took  back  the  United  States 
Senate  and  recognition  was  given  to  the  black 
voters  and  the  union  voters,  in  that  successful 
effort,  to  gain  control  with  Jesse  Jackson  and 
others,  increasing  the  amount  of  minority 
registered  voters.   And  with  our  strength  going 
out,  and  our  coordinated  pull  from  the  union  ranks, 
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the  same  thing  that  happened  in  1986  can  come  forth 
to  1988  and  could  help  turn  this  country  around. 

Right  now,  it  gives  me  a  great  amount 
of  pleasure  to  bring  forward  someone  that  has  been 
serving  you,  serving  you  diligently,  working  hard 
on  your  behalf,  who  has  become  a  good  friend  of 
this  council  and  your  president.   Because  we  have 
been  working  together  on  basic  fundamental  issues 
that  affect  working  people. 

Lt.  Governor  Murphy  has  had  an 
awesome  burden  put  upon  her  in  the  last  year  as, 
also,  between  doing  all  her  duties,  has  been  trying 
to  develop  Project  2000  that  will  take  us  into  the 
next  century,  trying  to  make  sure  that  our  children 
and  our  younger  members  of  today  do  have  a  future. 
And  laced  throughout  her  plan  is  decent  jobs  and 
decent  wages.   And  from  the  start  of  our  struggle 
on  Question  2  Evelyn  Murphy  has  been  an  outspoken 
supporter  of  the  working  people  of  Massachusetts 
and  the  prevailing  wage. 

So  it  gives  me  great  pleasure  to 
bring  your  friend  to  the  microphone,  Lt.  Governor 
Evelyn  Murphy . 

( Appl aus  e  .  ) 
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LT.  GOVERNOR  MURPHY:    Thank  you, 
thank  you  Arthur.    If  Arthur's  voice  gets  much 
lower,  we  are  going  to  have  him  singing  the  base  at 
the  Governor's  inauguration,  the  Star  Spangled 
Banner . 

It  is  a  pleasure  and  honor,  as 
always,  to  address  you  at  your  annual  conventions. 
It  is  for  me  also  a  time  to  remind  you  this  is  not 
only  the  31st  convention,  but  after  today,  only  31 
days  before  Election  Day.   That  means  it  is  down  to 
the  wire.   As  you  just  heard,  it  is  down  to  the 
wire  in  Governor  Dukakis's  campaign.   And  we  also 
know  what  is  at  stake  for  this  nation  in  terms  of 
the  vision  for  the  future,  which  includes  working 
men  and  women,  which  has  the  promise  for  returning 
the  rewards  of  hard-working  people  to  those  people, 
and  not  to  the  rich,  is  right  in  the  line  with  this 
election. 

So  I  am  going  to  reiterate  what  was 
just  said  to  make  sure  that  organized  labor 
throughout  this  nation  understand  that  the 
Dukak i s /Ben t s en  ticket  is  the  most  important  vote 
that  they  will  have,  in  terms  of  Presidential 
elections,  in  many,  many  years.   If  we  don't  do 
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that,  I  worry  about  the  competitiveness  of  this 
nation,  its  future.    I  worry  about  what  Arthur  just 
mentioned,  what  we  have  been  doing,  which  I  am  very 
grateful  for  the  union  support  and  help  in  shaping 
a  blueprint  for  Project  2000. 

There  has  been  a  lot  on  me  while  Mike 
Dukakis  was  campaigning,  but  all  the  while  this 
blueprint,  with  many  of  your  members  helping,  this 
blueprint  for  our  state  in  the  year  2000  is  now  in 
the  final  stages  of  being  cast,  and  I  look  forward 
in  the  very  near  future  to  presenting  it  to  you  for 
a  sense  of  how  we  will  work  to  pass  on  the  great 
legacy  in  the  next  century  for  our  children  and 
grandchildren. 

Very  much  is  tied  to  the  kind  of 
values,  the  kind  of  visions  and  traditions  that 
organized  labor  has  had.   And  I  am  grateful  for  the 
help  you  have  given  me  in  looking  at  some  of  the 
toughest  energy  issues  this  state  has.   But  most 
importantly,  and  the  reason  I  really  wanted  to  come 
here  this  morning,  was  to  say  that  for  the  next  31 
days  I  believe  your  support  and  your  help  and  the 
hard  work  that  has  been  going  on  already  to  defeat 
Referendum  Number  2  and  to  keep  the  prevailing  wage 
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in  this  state,  we  have  got  the  big  load  going  for 
us.   I  could  feel  it.   When  I  was  out  in 
Springfield  last  week  and  meeting  with  many  of  your 
numbers,  I  could  see  the  number  of  bumper  stickers, 
the  people  that  had  to  be  out  there  at  the 
organizational  meetings.   I  see  it  on  the  TV  when 
we  start  to  educate  the  people  of  this  state  about 
why  we  support  prevailing  wage,  that  it  is 
sticking,  that  people  understand.   That  people 
understand  we  need  not  repeal,  it,  we  need  not 
repeal  it,  we  must  not  repeal  it. 

So  I  am  saying  to  you  that  we  are  on 
our  way  to  winning  this  one,  but  that  it  always 
takes  absolutely  an  effort  from  every  one  of  us  for 
the  next  31  days  to  do  something  about  it.   We 
can't  wake  up  the  day  after  the  election  and  say, 
"Oh,  my  God,  if  only  we  had  one  more  meeting,  we 
had  done  one  more  drive,  we  had  gotten  on  the 
television  one  more  time.   If  only  we  had  gotten 
that  one  more  thing,  we  would  not  have  faced  a  loss 
on  Election  Day."   We  can't  let  that  happen.   The 
defeat  of  Question  2  is  too  important. 

And  my  sense  is  that  we  are,  right 
now,  beginning  to  build  that  grassroots  base.   It 
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is  always  hard  for  me,  but  I  wouldn't  stand  up  here 
and  tell  you  about  it  if  I  didn't  truly  believe  it 
and  I  do,  and  I  watch  all  the  bumper  stickers  and  I 
watch  all  the  signs  that  it  takes  to  pull  off  that 
kind  of  election  victory  on  Election  Day,  so  I 
cheer  you  on.   I  am  going  to  be  helping  every 
single  day,  but  don't  let  a  day  go  by  without 
making  sure  you,  or  the  members  of  your  unions, 
have  taken  that  extra  step  to  defeat  this 
referendum.   It  is  too  important.   There  is  too 
much  at  stake,  and  we  can't  let  it  pass. 

So  on  that  note,  I  wish  you  all  well, 
and  look  forward  to  working  with  you.   Thank  you 
for  the  opportunity  to  come  here,  and  we  will  all 
celebrate  on  Election  Day. 

( Applaus  e .  ) 

MR.  OSBORN:   Thank  you,  Evelyn.   You 
have  been  so  great  this  morning  we  have  Marilyn 
Travinski,  one  of  the  leadership  of  the  House,  a 
very,  very  important  committee,  it  affects  your 
daily  lives,  is  going  to  be  with  us.   I  appreciate 
it,  and  I  call  upon  you  to  stay  with  us.   Make  sure 
we  pay  our  respects,  and  also  listen  to  some  of  the 
problems  that  will  be  confronting  you  in  the  very 
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near  future . 

At  this  time  we  are  going  to  have 
our,  well,  while  I  got  you  here,  I  made  a  promise 
to  Senator  Kennedy  that  we  would  show  —  he  could 
not  be  with  us,  because  he  is  in  session,  that  we 
would  show  a  short  video  that  he  has  sent  up  to  us 
with  his  message  to  us  about  his  campaign  and  his 
work  on  our  behalf. 

So  if  someone  could  help  me  with  the 
video  I  would  appreciate  it.  Then  we  will  go  into 
the  womens'  committee  on  the  issue  of  day-care. 

(Video  s  hown .  ) 

( Applaus  e  .  ) 

MR.  OSBORN:   Thank  you  for  your 
attention.   Senator  Ted  Kennedy,  as  I  said  before, 
has  been  our  strongest  outspoken  supporter  in  the 
U.S.  Senate  and  entire  Congress  since  day  one.   I 
can  always  remember  a  few  months  after  Ronald 
Reagan  took  office,  that  Ted's  voice  was  like  a 
voice  in  the  wind.   What  he  said  then  was  very 
clear  to  all  of  us,  what  everyone  should  have  been 
saying.   He  brought  to  the  floor  of  the  Congress 
clout  to  the  union  halls,  because  now  we  are  in  a 
struggle  to  try  to  turn  things  around  because  Ted 
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was  a  leader  then  and  is  a  leader  now.   We  got  to 
be  sure  that  he  goes  with  a  big  vote  from 
Ma  ssachusetts . 

We  have  many  committees,  we  talked 
about  it  yesterday.   One  of  the  ones  I  am  so  very 
proud  of  is  the  Massachusetts  AFL/CIO  Women's 
Committee.    It  took  a  long  time  to  get  it  really 
moving,  but  it  is  a  solid  committee,  a  productive 
committee.   We  have  got  a  lot  of  good  trade 
unionists  that  are  helping  build  it,  on  and  on,  and 
I  think  that  we  have  got  a  great  future  for  that 
committee.   They  picked  out  day-care  as  the  issue 
for  their  presentation  today. 

I  would  ask  them  to  come  forward  and 
I  will  turn  the  mike  over  to  their  great 
chairperson,  Denise  Wallace. 

( Applaus  e .  ) 

MS.  WALLACE:   Good  morning.   Can  you 
hear  me  now?   The  family  issue  of  child  care  has 
reached  critical  proportions.   Today  we  have 
activists  that  will  share  with  us  how  each  of  them 
are  addressing  this  problem.   To  save  time,  we  will 
have  all  the  speakers  address,  and  if  there  are  any 
questions  we  have  allotted  time  at  the  end. 
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Our  first  speaker,  Nancy  Mills,  needs 
no  introduction,  she  is  from  Local  265.   Nancy  will 
tell  us  while  helping  negotiate  child  care  benefits 
she  initiated  an  on-site  center  at  Boston  City 
Hospital . 

Nancy  Mills . 

( Applaus  e .  ) 

MS.  MILLS:   Thank  you,  Denise. 

Good  morning,  brothers  and  sisters. 
Despite  the  fact  that  all  the  speakers  that  you  are 
going  to  be  hearing  today  on  this  issue  are  women, 
let  me  share  a  little  secret  with  you.   Children 
don't  get  made  just  by  women,  this  is  an  issue  for 
both  working  men  and  women.   The  picture  of  the 
American  family  is  changing  tremendously  in  this 
country.   In  fact,  50  percent  of  all  women  with 
children  under  the  age  of  five  are  in  the  work 
force,  working.   Almost  78  percent  of  single 
mothers  are  working.   They  are  having  their  babies 
later  in  life,  they  are  established  at  work.   But 
those  of  us  who  work  in  fields,  as  I  think  all  of 
us  work,  seniority  is  incredibly  important  to  be 
able  to  promote  oneself,  and  to  rise  to  the  ranks 
of  better-paying  jobs,  have  to  take  time  out,  lose 
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seniority  and  so  forth.    It  takes  a  tremendous  toll 
on  a  woman's  career,  but  obviously  on  her  ability 
to  make  enough  money  to  feed  her  family. 

I  think  it  is  sort  of  ironic  to  speak 
particularly  on  one  and  only  one  option  that  is 
available  to  trade  unions  when  they  want  to  bargain 
day-care  for  their  children,  that  is  a  child  care 
center.   If  there  is  anyone  running  around  saying 
child  care  doesn't  equal  child  care  centers,  that 
is  Nancy  Mills.   You  will  be  hearing  lots  of  other 
ways  from  other  members  of  the  panel.   As  trade 
unionists  we  could  deal  with  the  issues  confronting 
our  members  when  they  try  to  resolve  the  conflicts 
between  work  and  family. 

What  I  do  want  to  say  is  the  most 
important  thing  about  dealing  with  this  issue  is  to 
have  a  policy  that  you  will  deal  with  it.   A  lot  of 
our  members  say  when  you  ask  them,  "What  do  you 
want  to  do  about  the  child  care  or  the  working 
family",  they  say  nothing.   They  don't  put  it  down, 
it  doesn't  make  the  top  of  the  list  on  your 
surveys,  et  cetera.   And  the  reason  is  quite 
simple.   Most  Americans  families  don't  know  there 
is  anything  the  unions  can  do  to  make  life  easier 
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for  the  working  parents.   They  don't  know  what  the 
options  are  that  are  available  to  them.   And  they 
are  used  to  thinking  of  this  as  an  individual 
matter,  individual  benefit.   And  it  is  their  job  as 
a  decent  mother  and  daddy  to  find  good  child  care. 

If  we,  as  trade  unionists,  actively 
go  to  the  members  and  say,  "There  are  things  that 
we  could  do  to  make  life  better  for  you  as  working 
parents",  you  will  see  working  family  issues  rise 
on  the  surveys  and  your  memberships.   Talk  to  your 
members  about  if  they  want  you  to  do  anything. 
Local  285  has  a  policy  that  says,  "We  will  deal  in 
every  single  contract  we  negotiate.   And  in  every 
single  contract  we  negotiate  we  will  try  to  make 
progress  on  some  aspect  of  family  work  issues." 
And  those  range  from  better  maternity  leave  to 
having  a  tax  shelter. 

You  will  be  hearing  lots  of  these 
ideas  later,  but  let  me  talk  about  the  just  one 
option,  I  will  admit  the  most  difficult  option  but 
most  appropriate,  that  is  the  on-site  child  care 
center.   Local  285  many  years  ago,  I  am  embarrassed 
to  say  how  many  years  ago,  did  a  survey  of  our 
members  at  Boston  City  Hospital  in  what  they  needed 
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most  in  way  of  support  to  the  fact  they  were 
working  parents.   What  they  said  is  they  wanted  a 
child  care  center  on-site.   Now,  that  is 
appropriate  with  workers  of  Boston  City  Hospital, 
because  a  lot  of  them  live  very  close  to  the 
hospital.   They  work  odd  shifts,  you  know,  these 
are  7  to  3,  3  to  11,  11  to  7. 

Mostly  they  were  finding, 
particularly,  that  it  was  extremely  difficult  for 
them  to  find  child  care  for  young  infants  and 
toddlers  in  the  City  of  Boston. 

So  we  formed  a  child  care  committee 
as  part  of  our  contract  settlement  that  the  City 
basically  allowed  the  last  time,  research  and  staff 
support  for  a  child  care  committee,  jointly 
recommended  child  care  committee,  which  spent  a 
couple  of  years,  actually,  of  researching  the 
possibility  of  how  we  would  get  the  on-site  child 
care  center  to  meet  the  needs  of  our  members. 

I  am  happy  to  report  that  after  a 
long  struggle  we  were  able  to  get  the  City  to  agree 
to  donate  the  space  and  renovate  the  space  and  make 
it  meet  all  the  code  requirements  and  so  forth. 
And  then  what  the  union  did  was  agreed  to  take  over 
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the  responsibility  of  managing.   Now,  before  you 
die,  since  I  know  that  trade  unions,  most  people 
say,  "That  is  all  I  need,  to  run  a  day-care 
center. " 

There  are  lots  of  very  good  programs 
out  there  that  you  could  contract  with  that  will  do 
that,  and  anybody  that  wants  a  list,  there  are  many 
of  them  for  you.   We  contracted  a  professional 
day-care  operation  who  came  in  and  is  now  running  a 
day-care  center  at  Boston  City  Hospital.   It  only 
has  16  slots.   It  is  only  a  daytime  program,  which 
means  it  is  woefully  inadequate  for  the  needs  of 
our  members.   But  we  have  a  constant  waiting  list. 
People  put  their  names  on  the  list  to  get  into  the 
day-care  center  practically  the  day  they  discover 
they  are  pregnant,  and  they  put  their  names  on  the 
list  . 

The  center  is  always  full.   It 
operates  without  too  much,  I  shouldn't  say  without 
any,  without  too  much  financial  difficulty.   We 
have  been  able  to  get  some  subsidization  for  our 
lower-wage  members  and  it  allows  your  members  to 
feel  better  about  the  child  day-care  operation  to 
see  the  child  at  lunch  and  during  the  break  and  so 
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forth.   Not  only  do  they  feel  better  with  the  child 
care  arrangements,  but  the  hospital  benefits 
tremendously.   The  members  come  back  sooner.   There 
is  less  absenteeism  because  the  people  don't  have 
to  stay  home  when  the  babysitter  doesn't  show  up  or 
something  else  happens. 

It  means  that  the  people  end  up 
staying  in  the  system  later,  they  don't  go 
somewhere  because  they  don't  get  the  child  care 
they  do  at  the  hospital  down  the  street  as  they  do 
at  Boston.    So  it  has  meant  good  things  for  the 
hospital,  for  the  employer  and  for  the  union. 
People  definitely  see  it  as  a  union  benefit,  union 
negotiated  . 

I  think  the  only  other  thing  I  want 
to  say  about  the  child  care  is  that  you  don't  have 
to  re-invent  the  wheel.   You  are  going  to  be 
hearing  from  a  number  of  people  here  today  who  have 
had  a  lot  of  experience  of  negotiating  good  family 
benefits  for  their  members.   There  is  also  a 
wonderful  book  that  you  see  we  are  all  going  to  be 
quoting  from,  called  Babies  and  Bargaining.    It  is 
published  by  the  Southeastern  Massachusetts 
University  Labor  Education  Center.   You  could  ask 
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any  of  us,  we  could  get  you  an  order  form  and  make 
sure  you  get  a  copy. 

The  book  basically  gives  all  the 
different  options,  a  lot  of  different  resources  you 
could  get  help  with.   The  Secretary  of  Labor's 
office  will  help  you.   There  are  a  lot  of  places  to 
go  for  help.   It  can  be  done.   It  must  be  done  if 
we  are  to  meet  the  needs  of  working  families. 
Thank  you. 

( Applaus  e .  ) 

MS.  WALLACE:   Thank  you,  Nancy.   Our 
next  speaker  is  Donna  Nelson,  who  is  a  member  of 
Local  201.   She  serves  on  our  local  women's 
committee  and  is  a  shop  steward.   Donna  will  tell 
us  about  Dependent  Care  Assistance  Plan  and  how 
they  negotiated  this  in  their  most  recent 
contract . 

I  also  want  to  add  a  special  thank- 
you  for  Donna  to  be  with  us.  She  works  the  split 
shift  and  was  so  gracious  to  be  here.   Donna? 

( Appl aus  e .  ) 

MS.  NELSON:   DECAP  stands  for 
Dependent  Care  Assistance  Plan,  and  this  plan  is 
also  known  as  a  flexible  spending  account,  because 
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of  the  versatility  of  the  application  of  the  plan. 
DECAP  is  known  as  a  tax  shelter,  and  the  employee 
calculates  the  dependent  care  costs  for  the  coming 
year  and  has  a  set  amount  deducted  from  their  gross 
income,  which  is  not  taxed.   This  pre-taxed  money 
is  then  converted  by  a  voucher  or  check,  depending 
upon  the  system  the  company  chooses  to  implement. 

This  money  is  tabled  to  the 
babysitter,  day-care  provider,  et  cetera,  and  there 
is  a  $5,000  cap  for  single  and  married  individuals 
filing  a  joint  return,  and  $5,000  for  married 
couples  filing  separately. 

Employees  covered  by  DECAP  can  use 
the  federal  child  care  tax  credit  in  addition  to 
DECAP.   But  expenses  could  only  be  claimed  once. 
For  an  example,  someone  with  a,  with  $6,000  of 
expenses,  could  take  5,000  through  DECAP,  and  a 
thousand  with  the  child  care  federal  tax  credit. 

For  workers  earning  under  $20,000, 
the  child  care  federal  tax  credit  is  much  more 
advantageous  than  the  DECAP.   And  there  is  a 
drawback  to  DECAP,  and  that  is  the  us e- i t-or-1 os e - 
it  clause.   Once  your  deduction  is  determined  for 
the  year,  it  sticks  unless  there  is  a  change  in 
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family  status 


If  the  estimate  is  much  more  than  the 


actual  cost  of  care,  that  amount  is  forfeited.   So 
it  is  better  to  underestimate  your  deduction.   And 
DECAP  is  a  very  cro s s -ef f ec t i ve  option  for 
employers.   It  costs  the  employer  little  or  nothing 
to  implement,  because  the  money  saved  from  money 
not  paid  in  taxes,  that  amount  could  be  applied  to 
operating  costs.   The  employer  saves  on  paying  FICA 
and  federal  IRS  and  they  could  deduct  these  on 
behalf  of  the  employees  as  a  legitimate  business 
expense.   So  DECAP,  or  flexible  spending  accounts, 
can  be  negotiated  very  easily.   And  DECAP  is  a  good 
employee  benefit.   And  even  though  it  is  not  for 
all,  it  is  an  excellent  recruitment  tool  for 
companies.   Flexible  spending  accounts  could  also 
be  expanded  into  medical  reimbursement  programs 
including  dental  and  vision  care. 

And  this  is  the  thing  that  I,  we 
negotiated  with  GE  this  past  contract.   And  the 
women's  committee  at  201  has  done  much  research  for 
the  past  five  years  into  the  child  care  options, 
and  this  seemed  to  be  the  most  feasible  and  the 
most  easily  negotiated.   And  we  brought  this  up  to 
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201  and  they  brought  it  before  our  negotiating 
commi  tt ee  . 

Thank  you. 

(Applause.  ) 

MS.  WALLACE:   Our  next  speaker  is 
Beppy  McNally.   Beppy  is  a  business  agent  for  Local 
1445,  and  also  vice  president  of  the  Greater  Boston 
Food  Chapter.    She  will  tell  us  how  her  local 
negotiated  a  voucher  payment  system. 

Beppy  ? 

MS.  McNALLY:   Good  morning.   I  am 
going  to  tell  you  about  the  voucher  program.   A 
voucher  refers  to  a  coupon  given  to  an  employee 
which  is  worth  a  specified  amount  toward  the 
purchase  of  child  care  from  any  child  care  provider 
they  choose.   There  are  many  ways  to  determine  what 
the  amount  of  the  voucher  would  be,  a  few  examples 
being  employee's  income  and  size  of  family. 

An  employer  could  also  purchase  child 
care  slots  and  make  them  available  to  their 
employees  at  a  discount.   If  an  employee  purchased 
child  care  slots  in  a  community-based  child  care 
center,  this  would  provide  good  PR  for  supporting 
good  community  programs.   However,  this  plan  would 
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limit  the  employee's  choice  of  picking  a  day-care 
of  their  own . 

Choosing  another  effective  means  of 
offering  assistance  to  employees  is  by  negotiating 
set  amounts  for  child  care  to  be  paid  directly  to 
the  employee  upon  receipt  from  a  duly-licensed 
child  care  center.   An  example  of  this  is  what  my 
union  has  done  in  one  of  our  nursing  homes.   About 
a  year  and  a  half  ago  this  nursing  home  had  a  real 
problem  with  the  nurses'  aides,  and  roughly  80 
percent  of  their  staff  were  agency  who  were  paid  at 
a  rate  much  higher  than  was  reimbursable  from  the 
State . 

We  sat  down  with  management  to 
discuss  ideas  for  recruiting  staff.   One  of  the 
results  of  this  discussion  was  for  the  nursing  home 
to  pay  $15  per  shift  for  child  care,  so  as  to 
attract  mothers  who  had  small  children  at  home,  but 
could  not  afford  to  pay  anywhere  from  90  to  $120 
for  child  care  per  week.   Salary  at  that  time  rose 
from  200  to  $250  per  week  for  full-time  employees. 
This  also  proved  to  be  a  savings  to  the  employer, 
because  they  were  paying  much  more  for  the  agency's 
staff . 
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The  Greater  Boston  Food  Chapter  has 
long  advocated  locals  to  seriously  start  to 
negotiate  child  care  language  into  their  contract. 
Last  May,  at  the  American  Family  Celebration  in 
Washington,  D.C.,  child  care  was  identified  as  one 
of  the  most  important  issues  facing  the  American 
working  families.    I  firmly  believe  that  it  is  time 
that  child  care  no  longer  be  the  first  issue 
dropped  from  the  bargaining  table.   We  stand  ready 
to  asssist  any  union  with  contract  language 
examples  when  they  go  into  negotiations.   Thank 
you  . 

( Applaus  e .  ) 

MS.  WALLACE:   Our  next  speaker  is 
Mindy  Fried,  author  of  Babies  and  Bargaining,  which 
many  of  us  consider  the  bible  on  child  care.   Mindy 
will  tell  us  about  other  benefits  to  consider. 

MS.  FRIED:    I  guess  we  all  need 
different  kinds  of  bibles,  so  this  is  just  one  of 
them.   How  many  people  in  this  room  have  kids, 
could  you  put  your  hands  up? 

Just  look  around;  there  are  a  lot  of 
us.  How  many  people  have  kids  in  the  age  range  of 
one  month  to  about  three  years,  or  grandchildren, 
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any  grandchildren? 

How  many  people  have  the  experience 
of  looking  for  child  care? 

How  many  people  have  had  the 
negative,  a  negative  experience  in  looking  for 
child  care? 

Okay,  so  I  think  many  of  you,  given 
that  experience,  know  a  little  bit  about  what  we 
are  talking  about.   I  just,  as  I  was  thinking  about 
talking  to  you  today,  I  was  recalling  about  ten 
years  ago  when  I  was  looking  for  child  care  in  the 
newspaper,  and  basically,  what  you  have  to  do  is 
look  in  the  living  pages.   And  then  you  would  have 
sort  of  a  minuscule  article  that  gave  you  a  rundown 
of  why  somebody  found  care  and  couldn't  find  it. 

Then  there  was  an  evolution,  child 
care  all  of  a  sudden  jumped  to  the  business  pages. 
And  there  was  a  lot  of  talk  about  management 
needing  to  deal  with  child  care  because  of  the 
workers'  needs.   I  suppose  if  there  was  a  labor 
page  in  the  Boston  Globe  there  would  be  a  jump 
again  to  child  care.   To  go  to  the  labor  page,  that 
hopefully  is  where  we  would  see  child  care. 

As  many  of  you  know,  it  is  on  the 
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national  agenda.   Even  George  Bush  has  a  child  care 
proposal.   A  lousy  one,  but  he  has  one.   And 
Michael  Dukakis  has  a  child  care  policy  which  has 
been  in  effect  for  about  five  or  six  years.   It  has 
plugged  at  some  of  the  major  increasing  wages  for 
workers . 

So  there  is  quality  care,  not  in 
major  turnovers  and  limiting  the  number  of  slots, 
and  parents  need  subsidies  for  those  slots.   And 
therefore,  we  are  lucky  in  Massachusetts  to  see 
that  child  care  has  been  a  prominent  issue. 

Now,  there  has  been  also  a  move  to 
get  employers  involved  in  child  care.   And  at  this 
point,  nationally,  there  are  about  3  500  employers 
that  are  doing  something  about  child  care,  and  the 
realty  of  what  they  are  doing  is  oftentimes  not 
enough . 

Resourse  and  referral  agencies  are 
the  major  things  that  employers  are  doing  for  child 
care.   That  is  helping  parents  find  a  place  to  send 
their  child,  but  most  of  you  who  know  and  look  for 
people,  the  problem  is  supply.   There  just  are  not 
enough  places  out  there  to  put  your  kids. 

The  other  thing  that  employers  have 
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1  done,  generally,  is  focus  on  jobs  and  management. 

2  Basically,  the  overriding  goal  is  to  decrease 

3  turnover  and  increase  productivity.   The  goal  would 

4  be  to  not  have  an  impact  on  the  profits.   So, 

5  therefore,  employers  also  look  at  investing  in 

6  their  workers.   They  don't  necessarily  look  at  the 

7  need  of  workers  in  isolation. 

8  And  so  this  move  of  unions  in  getting 

9  involved  in  child  care  is  really  a  very  exciting 

10  one,  because  unions  are  starting,  as  you  know,  are 

11  starting  to  take  more  of  a  major  look  and  role  at  a 

12  grassroots  movement.   As  parents,  par en ts /workers 

13  really  saying,  "We  need  this."   And  it  isn't 

14  something  that  we  want  given  to  us,  we  really  have 

15  to  demand . 

16  I  think  one  thing  we  have  seen  in 

17  Massachusetts  is  an  exciting  development  of  union 

18  development  in  child  care.   I  am  going  to  very 

19  quickly  tell  you  about  a  few  things,  and  then  I 

20  will  focus  on  something  that  is  happening  in  New 

21  York  City. 

22  In  1981,  Local  285  of  SEIU 

23  successfully  negotiated,  as  Nancy  Mills  talked 

24  about,  a  day-care  center  in  Boston  City  Hospital  in 
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1985.  The  SEIU  joined  a  consortium  with  RICO 
Brothers  to  develop  an  on-site  day-care  center  in 

1986.  SEIU  and  AFSCME  negotiated  $150,000  to  do 
some  some  involvement  in  child  care  to  state 
workers,  and  as  Beppy  could  talk  about  is,  well,  in 

1987.  the  UFCW  1495  negotiated  a  dependent  care 
systems  plan.   And  those  are  just  a  few  of  the 
things  that  have  been  in  the  works  on  a  statewide 
level . 

I  want  to  talk  a  little  bit  about 
what  is  going  on  in  New  York,  just  as  an  example  of 
some  of  the  forces  that  need  to  come  together.   To 
create  movement  for  child  care  in  New  York  City 
there  is  a  garment  industry  day-care  center  which 
was  created  several  years  ago,  and  the  reason  it 
came  together  had  to  do  with  the  grassroots 
organizing  effort  that  was  initiated  by  the  union, 
2325,  community  support  that  came  to  back  to  the 
union,  the  use  of  media,  which  basically  exposed 
what  was  going  on  between  employers  and  workers, 
the  City  of  New  York's  support,  financially,  which 
made  a  big  difference,  and  the  climate  in  which 
this  had  to  happen.   There  needed  to  be  a  public- 
private  partnership.   So  essentially  what  happened 
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is  the  whole  650,000  employees  of  Chinatown  and  the 
employers  said,  "No,  absolutely  not.   We  will  talk 
about  this  after  the  whole  negotiation  process  was 
o ver .  " 

They  went  back  and  said,  "We  need  to 
research  our  workers."   And  out  of  the  4,000 
workers  they  represented,  1,000  people  said 
absolutely  they  needed  child  care  and  they  were 
willing  to  support  that. 

Now,  you  are  looking  at  a  work  force 
in  which  the  worker  made  roughly  $6  an  hour  and 
child  care  costs  about  75  to  $150  a  week  in  New 
York  City.    So  given  this  discussion  that  was  going 
on  between  the  association  and  the  union  with  the 
community  support,  the  media  attention  and  the 
climate  that  was  supporting  this  sort  of  thing  to 
happen,  a  consortium  was  formed,  and  they 
negotiated  the  development  of  this  day-care  center, 
which  is  largely  supported  by  the  city,  but  also 
supported  by  the  business  association. 

This  is  just  one  example  of  the  kind 
of  things  that  can  happen.   As  you  know,  those  of 
you  who  dealt  with  child  care  problems,  the  issue 
has  to  do  with  quality,  the  quantity.   There  is  not 
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much  out  there  and  it  has  to  do  with 
a  f  f ordabi 1 i  t y . 

So  I  am  glad  you  are  all  here,  not  to 
put  in  a  major  plug  for  Babies  and  Bargaining,  it 
is  out  there  and  I  am  sure  you  could  get  as  many 
copies  as  you  want.   It  is  really  meant  to  support 
the  efforts  that  we  try  to  do,  would  like  to  do 
around  child  care. 

Thank  y ou . 

( Appl aus  e .  ) 

MS.  WALLACE:   Our  next  speaker  is 
Laurie  Sheridan.   Laurie  is  a  community  organizer 
for  Parents  United  for  Children  and  member  of  the 
Mass.  AFL/CIO  Ladies,  Women's  Committee.   A  special 
thanks  to  Laurie  for  helping  to  set  up  this 
workshop.   And  Laurie  will  share  with  us  strategies 
in  finding  what  your  members  need. 

Laur i  e? 

MS.  SHERIDAN:    Thank  you. 

(Appl aus  e .  ) 

MS.  SHERIDAN:   Good  morning.   At 
least  I  think  it  is  good  morning.   By  now  heads  are 
kind  of  swimming  a  little  bit.    I  know  my  mine  is 
with  all  the  possibilities  that  have  been  kind  of 
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thrown  at  you,  of  things  you  could  consider  in 
helping  your  members  with  child  care.   And  all  of 
them  would  help,  and  obviously  we  can't  do  all  of 
them,  so  I  would  say  that  the  first  element  of 
strategy  for  the  union  in  figuring  out  how  to 
negotiate  child  care  benefits,  is  figuring  out 
which  one.   There  are  some  good  options,  but  there 
is  probably  one  or  two  that  is  most  suitable  for 
your  members  and  that  you  could  get,  you  know,  with 
the  usual  work  and  negotiation. 

And  it  depends  on  who  your  members 
are  and  what  the  problems  are  that  they  are 
experiencing.   You  know,  a  lot  of  women  are  going 
to  say  it  is  no  different  from  anything  else  that 
you  might  want  to  negotiate.   But  child  care 
sometimes  seems  like  a  special  problem,  needs  to  be 
approached  on  its  own. 

Nancy  Mills  started  out  talking  about 
getting  a  child  care  center,  and  I  want  to 
reiterate  that  is  the  hardest  thing  to  get  from  an 
employer,  and  not  necessarily  what  you  might  want. 
It  depends  on  whether  your  members  all  live  pretty 
much  in  one  community.  Whether  there  is  a  serious 
lapse  of  child  care  slots  in  that  community,  which 
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there  often  are.   Whether  they  all  work  in  one 
centralized  location  where  it  would  make  sense. 
And  the  hardest  thing  for  the  child  care  center  is 
the  employer,  the  liability  questions  they  may  have 
face.   And  it  is  just  a  big  deal  for  them  to  take 
on,  but  it  might  make  sense  if  your  members  are 
concentrated  in  a  way  that  that  is  what  they  really 
need  . 

Some  of  the  others,  the  other  options 
that  people  have  talked  about  do  less  to  increase 
the  supply  of  child  care  and  more  to  increase  the 
cost,  and  some  of  them  can  do  both.   So  you  need  to 
know  which  of  those  two  big  problems,  in 
particular,  are  the  main  ones  for  the  members,  cost 
or  access.   And  it  may  be  both,  and  you  want  to 
know  that . 

One  way  to  find  out  is  to  ask,  do  a 
survey,  or  what  is  technically  known  as  a  needs 
assessment.   And  many  folks  in  unions  have  already 
been  doing  that.   I  know,  I  used  to  work  in  Local 
201  myself.   And  we  did  that  twice  over  a  period  of 
five  years.   We  polled  the  members  on  the  floor, 
had  the  stewards  go  along  with  surveys,  targeting 
members  who  we  knew  were  ch i 1 dbear i ng ,  or 
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childbear ing  age,  or  knew  they  had  children,  and 
had  them  fill  them  out  on  the  spot.  And  we  also 
did  that  of  the  union  members. 

We  got  a  lot  of  response.   People 
were  having  a  problem  with  the  cost  or  finding 
child  care  where  the  plant  was  located. 

You  don't  have  to  design  a  survey  all 
by  yourself,  because  there  are  people  doing  surveys 
that  are  sort  of  experts  in  putting  them  out  in  a 
way  that  people  will  want  to  answer.   But  it  is 
best  to  be  one  on  one,  or  in  very  brief  form,  like 
the  people  could  do  them  over  the  phone.   So  the 
people  will  actually  answer.   And  I  know  when  we 
did  a  survey  in  201  we  got  over  a  50  percent 
response  rate,  which  was  pretty  enormous  for 
anything  the  union  ever  did  over  any  contract 
issue.   And  most  of  the  response  was  men  and  that 
surprised  me.   I  just  want  to  mention  that,  because 
that  is  how  you  learn  who  needs  the  child  care. 
And  it  was  a  workplace  where  there  were  a  lot  of 
two-earner  households.   And  a  lot  of  husbands  and 
wives  work  in  the  same  place. 

You  may  also  find  out  from  the  survey 
what  your  members  are  paying  now  for  child  care. 
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And  it  may  be  astounding  to  learn,  because  in  the 
Boston  area  it  ranges  from  100  to  $130  a  week  for 
smaller  kids,  down  a  little  for  older  kids,  bat 
that  is  typical  for  one  child.   In  other  parts  of 
the  state  it  may  be  somewhat  less. 

You  need  to  think  about  working  on 
negotiating  one  of  the  options  in  a  contract  that 
helps  with  the  cost,  such  as  the  voucher  system, 
the  DECAP.   The  DECAP  is  the  most  common  one  that 
unions  have  been  able  to  negotiate,  and  that  more 
employers  are  likely  to  come  up  with  it  in  the 
first  round . 

The  needs  assessment  survey  will  also 
help  prepare  your  arguments  for  the  employer, 
especially  if  you  think  to  ask  things  like  how  many 
days  did  you  lose  last  year  because  of  child  care 
emergencies?   How  often  were  you  late?   You  have  to 
ask  it  in  a  way  that  it  is  obvious  that  it  is 
confidential  to  the  union.   But  if  you  are  able  to 
say  to  an  employer  that  was  having  problems  with 
attendance  or  tardiness,  "We  know  it  is  because  of 
child  care  problems,  why  don't  you  do  something  to 
help  solve  the  child  care  problems",  it  is  one  way 
to  win  that  benefit  and  get  their  ear. 


FRITZ  &  SHEEHAN  ASSOCIATES,   INC 


i 


. 


. 


:'  W 


1 


■ 


2-67 

Any  strategy  that  the  union  develops 
to  win  child  care  benefits  I  really  think  has  to 
have  two  parts.   One  is  to  determine  the  employer's 
needs  and  problems  and  determine  what  is  winnable 
which  is  largely  determining  the  employer's  needs 
and  problems,  too. 

As  I  said,  a  lot  of  this  is  similar 
to  other  bargaining  issues.   But  with  child  care, 
often  it  isn't  a  confrontational  thing,  it  is 
finding  out  what  problems,  your  attendance  problems 
employers  are  having,  especially  problems  with 
training  workers.   If  there  is  a  high  turnover, 
they  are  having  a  hard  time  filling  jobs.   Child 
care  is  something  that  they  can  be  convinced  more 
readily  is  a  possible  solution  to  their  problems. 

I  had  to  learn  this  sort  of  the  hard 
way,  because  I  thought  going  in  and  trying  to 
organize  on  child  care,  what  you  did  is  saying  that 
this  is  good  for  people,  this  is  what  the  people 
need,  this  is  the  social  responsibility  and  make 
the  moral  and  human  arguments  that  I  believed  in 
and  I  thought  was  true.   But  like  anything  else, 
you  bargain  with  an  employer,  it  is  really  a 
bottom-line  argument  that  they  want  to  make.   And 
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they  need  to  know  that  they  are  actually  going  to 
save  money  by  instituting  a  child  care  benefit,  or 
get  the  union  to  supply  those  benefits. 

It  is  possible  for  you  to  convince 
them  that  child  care  is  good  business,  and  usually 
it  is.   One  reason  I  refer  people  to  the  Babies  and 
Bargaining  book  is  that  there  are  a  lot  of  examples 
of  how  child  cares  have  helped  employers  with  their 
problems,  productivity,  attendance.   It  helps  them 
on  the  bottom  line,  and  that  is  the  kind  of 
argument  I  see  you  developing  for  winners  in  child 
care  benefits . 

Those  employers  who  have  tried  it 
found  that  it  does  help  with  turnover  and 
productivity,  but  it  is  up  to  the  union  to  point 
that  out,  because  most  employers  don't  know  that 
and  don't  believe  it  until  they  have  heard  it  many 
times.   There  are  other  options  that  people  haven't 
got  into  which  I  would  like  to  throw  out  as 
something  you  ask  your  members  what  they  need  and 
figure  out  what  is  possible  for  the  union  to  win 
you  could  think  about. 

Hardly  any  employer  has  gone  into 
helping  with  school-age  child  care.   It  is  a  new 
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idea.    It  is  not  a  new  problem  at  all  when  you 
think  of  what  is  known  as  the  latchkey  problem. 
You  all  know  that  it  is  a  very  old  problem  of  kids 
who  are  home  alone  when  parents  are  at  work  and 
kids  are  out  of  school.   Whether  it  is  out  of 
school  in  the  afternoon,  during  school  vacation, 
particularly  in  the  summer,  when  for  kids  between 
kindergarten  age  and  kids  up  to  13  or  14,  there  is 
almost  no  child  care  available.   It  is  hard  to  find 
a  program.   What  you  can  find  is  not  affordable  and 
it  is  hard  to  get  them  there.   That  is  what 
employers  could  help  with  indirectly.   They  could 
help  with  costs  and  centers  in  the  community. 

So  I  would  suggest  that  you  ask 
members  who  were  trying  to  figure  out  your  members' 
child  care  needs,  not  to  forget  the  older  group  of 
kids,  because  what  I  do  for  a  living  now  is 
organize  kids  around  the  city  with  child  care. 
Parents  have  always  said  to  me,  "When  my  kids  got 
to  kindergarten  it  was  hard  enough  before  to  find 
child  care  and  working,  when  they  got  to  school  it 
got  impossible  unless  I  was  lucky  enough  to  find  a 
part-time  job  or  someone  to  come  to  my  house,  there 
was  nothing  out  there  and  I  either  had  to  leave  my 
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1  job  or  worry  that  they  got  into  a  lot  of  trouble." 

2  So  I  hope  you  will  put  that  in  your  agenda,  as 

3  well. 

4  It  also  may  be  not  too  much  to  think 

5  about  to  think  about  how  to  develop  your  child  care 

6  in  your  community  in  the  area.   Because  it  is  very 

7  important,  I  think,  in  bargaining  for  child  care  to 

8  build  support  in  the  community  for  what  you  are 

9  try i  ng  to  do . 

10  If  you  got  a  child  care  center, 

11  probably  they  would  want  to  open  it,  if  there  are 

12  slots  open,  up  for  people  in  the  community,  and  put 

13  pressure  on  the  community  to  give  child  care 

14  benefits.   If  there  is  community  backing  as  well 

15  in  a  larger  area,  I  want  to  mention  there  is  also 

16  legislation  in  the  Mass.  legislature  pending  on 

17  child  care  linkage,  which  would  require  developers 

18  who  are  building  or  developing  old  space  which  is 

19  work  space,  to  approve  space  for  child  care.   You 

20  could  consider  doing  something  similar  in  contract 

21  negotiations  as  well. 

22  This  is  a  new  idea,  too,  but  I  don't 

23  know  if  anybody  has  done  it  yet,  but  it  could  be 

24  done,  considering  that  any  future  buildings  the 
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employer  include  space  for  child  care.   I  am  saying 
this  all  in  the  context  of  the  fact  that  in 
Massachusetts  we  have  a  labor  shortage,  and 
employers  with  some  exceptions  in  manufacturing,  of 
course,  are  hungry  for  employees.   And  a  lot  of 
whom  they  are  going  to  be  looking  to  recruit  are 
younger  workers,  fathers  and  mothers  who  have  child 
care  needs.   And  if  they  don't  think  of  i  t 
themselves,  they  are  going  to  have  to  hear  it  from 
you.   And  I  hope  they  hear  it  more  and  more.   That 
this  is  going  to  help  them  solve  their  problems  as 
well  as  ours,  with  the  employees. 

I  found  child  care  to  be  one  issue 
where  you  could  find  help  in  funny  places,  even 
amongst  personnel  people  and  benefits  people  who 
can  actually  help  work  on  this,  maybe  not  top 
management,  because  they  are  usually  pretty 
negative  on  this  stuff,  but  you  could  actually  get 
something  on-site. 

I  can't  stress  enoxagh  how  important 
child  care  is  becoming  as  an  issue  for  means  to 
negotiate.    In  my  mind  it  is  one  of  the  issues  for 
the  '90' s.   Unions  are  only  going  to  win  this  at 
the  point  where  we  make  child  care  our  first 
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1  priority,  at  least  some  times,  and  not  put  it  on 

2  the  back  burner.   It  is  a  number  one  priority  for  a 

3  number  of  members  and  where  there  is  a  strong  wave 

4  of  support  in  the  local. 

5  You  could  win  one  benefit  and  open 

6  the  doors  for  others  in  the  future,  but  it  really 

7  requires  a  lot  of  commitment  and  homework  and, 

8  basically,  making  it  a  big  priority,  not  just  for  a 

9  women's  committee,  not  just  for  a  women's  committee 

10  in  a  local,  but  for  the  membership  and  the  unions 

11  in  the  whole. 

12  With  that  in  mind  you  could  do  great 

13  things  for  the  members  and  society,  and  especially 

14  for  the  kids.   Thank  you. 

15  MS.  WALLACE:   Any  questions? 

16  Okay,  thank  you  for  having  us. 

17  MR.  OSBORN:   Thank  you  very  much, 

1 8  Deni  s  e . 

19  It  is  a  growing  problem,  and  I  know 

20  we  are  going  to  work  hard  in  trying  to  find  some 

21  type  of  a  meaningful  solution.   When  we  talk  about 

22  a  growing  problem,  the  next  panel  is  going  to  talk 

23  about  a  problem  that  is  touching  every  neighborhood 

24  and  every  local  union.   I  know  the  stewards  are  out 
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on  the  line  there  watching  this  problem  grow.   It 
doesn't  really  have  any  solution,  and  it  is  drug 
abuse  and  the  ramifications  that  come  from  it, 
which  today's  panel  will  be  dealing  with  drug 
testing. 

Before  I  introduce  the  chairperson  of 
the  panel,  I  would  like  to  remind  you  that  some 
people  came  forward  with  bumper  stickers  on 
Question  2,  "Say  no  for  Question  2."   And  there  is 
going  to  be  someone  there  at  the  registration  desk 
following  this  morning's  session.   I  hope  you  will 
stay  for  this  final  panel.    It  is  very  important. 
And  I  would  just  like  to  say  something  about  one  of 
my  members.   Marilyn  Travinski  is,  has  the  very 
important  job  of  being  chairperson  of  the  Commerce 
and  Labor  Committee  that  deals  with  the 
legislation,  that  deals  with  all  elderly  people. 
And  she  has  really  been  a  good  friend  and  the  type 
of  person  that  if  you  go  to  her  and  you  prove  to 
her  your  point,  that  she  will  stand  with  you  and 
fight  a  good  fight  for  your  cause.   I  know  Marti 
Foley  and  myself  really  enjoyed  working  for 
Mar i lyn . 

I  am  going  to  turn  the  mike  over  to 
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Joe  Faherty . 

MR.  FAHERTY:   Thank  you,  Arthur.   The 
panel  this  morning  is  being  brought  to  you  because 
there  are  problems  in  America.   And  one  of  those 
problems  is  drugs,  and  as  representatives  of  the 
workers  we  have  a  responsibility  to  see  that  our 
members  are  treated  fairly  and  have  due  process 
when  it  comes  to  drug  testing.   In  the  case  of  my 
own  local,  we  have  had  four  cases  that  have  gone  to 
arbitration.   One  of  those  cases  we  had  to  file  for 
a  temporary  restraining  order  and  stop  the 
testing.   And  we  were  granted  that  and  right  now  we 
are  out  on  that  case. 

These  cases  are  lifelong  employment 
for  lawyers,  let  me  tell  you.    If  you  do  not  have  a 
drug  testing  clause  in  your  contract,  you  will  be 
in  arbitration  forever.   Let  me  explain  what  the 
AFL/CIO ' s  position  on  that  is.   Drug  addiction  and 
alcoholism  are  diseases.   Those  suffering  from 
those  diseases  need  treatment,  not  punishment.   At 
the  same  time,  particular  individuals  can  pose 
safety  and  health  problems  to  their  fellow  workers 
if  they  come  into  work  in  an  impaired  state. 

Accordingly,  the  problem  of  substance 
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1  abuse  ought  to  be  addressed  squarely  and 

2  cooperatively  by  both  employers  and  unions.   The 

3  process  of  collective  bargaining  holds  the  best 

4  hope  of  developing  lawful  solutions,  which 

5  reconcile  the  sometimes  competing  interests  of 

6  those  addictive  individuals  and  those  workers  who 

7  do  not  use  the  drug,  and  avoid  being  degraded  by 

8  having  to  take  a  test.   There  should  be  placed 

9  appropriate  limits  and  conditions  for  use  of  tests 

10  for  alcohol  and  drugs,  including  focusing  only  on 

11  workers  who  exhibit  symptoms  of  job-related 

12  problems,  establish  safeguards  for  those  who  test 

13  positively,  include  guarantees  for  workers  and 

14  their  representatives  of  the  testing  methodology 

15  that  the  employer  administers,  provide  non-punitive 

16  on-the-job  responses  and  helpful  treatment  for 

17  those  who  are  in  fact  unable  to  perform  their  jobs. 

18  Because  of  job  problems  the  AFL/CIO 

19  urges  its  affiliates,  through  the  collective 

20  bargaining  process,  to  continue  and  develop 

21  constructive  solutions  to  the  addiction  problems, 

22  solutions,  responsive  to  the  legitimate  needs  of 

23  all  the  parties.   We  deplore  the  recent  efforts  by 

24  many  employers  in  the  hysteria  of  the  moment  to 
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bypass  the  collective  bargaining  agreement  and  to 
require  plans  for  pr e- s c r eeni ng  and  enforce 
punitive  programs  over  the  right  of  dignity  of  the 
workers  and  are  unnecessary  to  secure  an  efficient 
work  force . 

The  AFL/CIO  urges  its  affiliates  to 
vigorously  resist  these  harsh  and  unjustifiable 
programs.   And  as  union  members  who  are  injured  by 
such  employer-imposed  programs,  to  invoke  their 
rights  under  federal  and  state  law. 

We  call  upon  Congress  and  the  state 
legislature  to  strike  the  lack  of  protection 
afforded  the  addicted  and  to  ban  testing  that 
unnecessarily  infringes  upon  the  privacy  and  the 
dignity  of  the  workers.   And  today,  we  are  here 
because  of  proposed  legislation  in  Massachusetts. 
And  here  to  talk  on  that  subject  is  Representative 
Marilyn  Travinski,  the  chairman  of  the  Commerce  and 
Labor  Committee,  from  Southbridge,  who  is  the 
AFL/CIO-endors ed  candidate  in  that  area,  and  also 
Karen  Hudner,  from  the  Massachusetts  Civil 
Liberties  Union.   She  is  the  lobbyist  for  that 
organization,  and  she  is  another  card-carrying 
member  of  that  organization,  as  we  have  our 
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Governor 


Tr  av  i  ns  ki  . 


First,  we  will  put  on  Marilyn 


Mar i ly n? 

MS.  TRAVINSKI :   Good  morning  and 
thank  you.   From  the  outset  I  want  to  make 
something  perfectly  clear,  and  that  is  that  drug 
testing  is  currently  legal  in  Massachusetts.   There 
is  nothing  in  the  General  Laws  to  prevent  it,  to 
limit  it,  or  to  provide  any  safeguards  to  the 
empl oyee . 

And  I  am  here  this  morning  to  talk 
about  a  bill  that  I  have  proposed  which  is 
certainly  in  its  early  formative  stages,  but  what  I 
think  will  do  some  of  those  things. 

As  we  watched  the  Olympics  in  the 
past  couple  of  weeks,  the  drug  issue  was  certainly 
in  the  forefront.   And  all  of  you  are  aware,  as  it 
impacted  your  workplaces,  offices,  as  I  said, 
neighborhoods  across  this  country. 

The  problem  with  the  issue  of  drugs 
and  drug  testing  in  the  workplace  is  that  it  makes 
everyone  nervous  because  careers  are  on  the  line. 
That  is  very  obvious.   And  there  is  a  another  very 
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personal  and  important  factor.   No  one  wants  to 
even  consider  the  prospect  of  making  a  donation  for 
your  analysis  in  a  drug  testing  panel.   It  is,  in 
many  cases,  embarrassing,  and  some  people  feel  an 
intolerable  violation  of  their  civil  rights. 
However,  other  people  feel  very  strongly  that  drug 
testing  is  critical  to  provide  safety  in  the 
workplace,  to  themselves  and  their  fellow  workers. 

Since  I  filed  urinalysis  testing 
legislation  in  the  past  year,  I  have  been  involved 
in  a  number  of  discussions,  and  I  believe  that  the 
viewpoints  of  both  groups  have  to  be  accommodated. 
Certainly,  I  think  that  many  of  the  views  of  the 
AFL/CIO  have  been  incorporated  into  the  draft  of  my 
legislation. 

First  of  all,  an  individual's  right 
to  privacy  has  to  be  weighed  against  the  employer's 
right  to  maintain  a  free,  drug-free  workplace  and 
the  desire  to  provide  the  safety  of  other  employees 
and  the  general  public.   The  proposal  is  explicit 
in  the  procedure.   First  of  all,  an  applicant  must 
be  informed  in  writing  of  the  employer's  intent  to 
conduct  the  test. 

Secondly,  before  that  potential 
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1  applicant  is  tested  he  must  be  given  an  offer  of 

2  employment.   You  can't  just  test  randomly  in  the 

3  application  procedure;  that  offer  of  employment 

4  must  be  there,  conditional  on  a  negative  test 

5  result.   And  furthermore,  the  potential  employee 

6  must  be  given  the  opportunity  to  submit  a  pretest 

7  statement  regarding  any  medications  needed,  either 

8  prescription  or  over-the-counter,  that  that 

9  employee  might  be  taking. 

10  Also,  the  employer  must  receive 

11  written  consent  from  the  applicant.   And  very 

12  importantly,  must  limit  the  scope  of  the  drug  test 

13  to  the  substances  which  are  expressly  identified  on 

14  the  consent  form  that  the  employee  has  signed. 

15  Then,  once  the  employee  has  been 

16  hired,  that  employee  may  only  be  tested  if  the 

17  employer  has  a  reasonable  cause  to  believe  the 

18  employee's  performance  is  impaired  due  to  drug 

19  use.   And  the  only  exceptions  to  this,  specifically 

20  stated,  are  drug  tests  required  under  federal  law. 

21  And  many  of  you  are  familiar  with  the  Department  of 

22  Transportation  requirements,  tests  on  employees  who 

23  give  express  consent  to  be  monitored  for  toxic  or 

24  unhealthy  substances  in  the  workplace. 
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Obviously,  something  also  we  are 
concerned  about,  are  tests  on  employees  who  serve 
in  an  occupation  designated  high-risk  or 
safety-sensitive  by  the  Department  of  Labor  and 
Indus  trie  s . 

And  lastly,  testings  which  are  part 
of  an  employee  assistance  program,  which  is  someone 
authorized  by  the  employer.   If  the  employer 
believes  that  there  is  reasonable  cause  to  test  an 
employee,  there  are  protective  procedures  which 
must  be  followed.   Prior  to  testing  the  employee 
must  be  given  his  or  her,  must  give  his  or  her 
written  concent,  and  must  be  informed  of  the 
specific  substances  which  are  being  screened  in  the 
employer's  test.   This  means  that  an  employer  could 
not  use  the  test  to  determine  pregnancy  or  the 
existence  of  an  illness,  for  example,  diabetes, 
epilepsy,  or  anything  else  that  you  can  test  with 
bodily  fluids.   Also,  in  order  to  minimize 
confusion  and  misunderstanding,  employers  will  be 
required  to  provide  applicants  and  employees  with  a 
written  policy  outlining  the  procedures  to  be 
followed.   This  manual  will  inform  current  and 
future  employees  that  blood  tests  cannot  be 
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required,  and  privacy  will  be  guaranteed  during  the 
testing  process. 

Applicants  and  employees  will  also  be 
informed  that  the  employer  must  use  a  certified 
clinical  laboratory  and  must  follow  clearly  defined 
chain-of-custody  procedures.   None  of  this,  you 
know,  unlabeled  Dixie  cups  lined  up  on  a  shelf, 
that  is  not  acceptable.    If  the  initial  test  is 
positive,  the  results  must  be  confirmed  with  a  gas 
chromatography,  a  manned  chromatography  test  or 
similar . 

In  the  event  of  positive  test 
results,  this  legislation  requires  that  the 
employer  and  the  employee  be  notified 
simultaneously,  and  that  the  employee  be  given  the 
opportunity  to  discuss  the  results  with  the 
employer.   Furthermore,  the  employee  is  allowed  to 
have  the  sample  re-tested  at  an  independent 
laboratory  of  his  or  her  choice. 

The  issue  of  test  accuracy  is  one 
that  we  worked  on  a  great  deal.   We  visited  a 
state-of-the-art  labs  in  this  Commonwealth,  and  we 
have  several  more  to  visit  this  fall  to  insure  that 
the  procedures  that  are  used  in  the  certified 
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testing  laboratories  will  be  accurate. 

By  visiting  these  labs  we  hope  to 
gain  insight  into  the  up-to-date  technology 
available  and  the  methods  regulating  the  accuracy 
and  protecting  the  confidentiality  of  the  samples. 

But  it  is  not  just  the  accuracy  that 
we  are  concerned  with.    In  the  broad  context  of 
drugs  at  work,  we  really  have  to  look  at  the 
importance,  the  critical  importance  of  the  employee 
assistance  programs. 

The  committee  is  now  adding  a 
provision  to  the  legislation  to  call  for  an 
assistance  program  for  employees  who  test 
positive.   This  would  give  an  employee  with  a  drug 
problem  both  an  avenue  for  seeking  help  and  further 
protection  for  the  immediate  duration,  an  effective 
assistance  program.   It  also  would  spur  drug- 
dependent  employees  to  enroll  before  they  tested 
positive.   In  other  words,  if  an  employer  chooses 
to  test  employees,  then  they  also  have  a 
responsibility  to  help  their  employees  who  are 
impaired.    I  think  that  is  critical. 

While  we  are  also  working  on  drug 
tests  at  the  legislative  level,  obviously  the  state 
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and  federal  courts  are  writing  opinions  which  may 
influence  this  issue  both  locally  and  nationally. 
The  Massachusetts  Supreme  Judicial  Court  is 
currently  working  on  two  related  cases,  one 
involving  a  student  and  the  other  the  Massachusetts 
Racing  Commission.   While  these  opinions  would 
prove  enlightening  on  the  constitutionality  of  drug 
testing  programs,  they  will  not  specifically 
address  a  private  empl oyer / employ ee  situation. 

We  are  also  awaiting  the  United 
States  Supreme  Court  decisions  on  the 
constitutionality  of  drug  testing  in  two  pending 
cases,  and  a  third  case  added  to  its  docket  this 
Monday.   One  challenges  the  Customs  Service's 
policy  which  tests  appplicants  for  jobs  and 
positions,  such  as  those  involved  in  the 
confiscation  of  illegal  drugs. 

The  second  case  disputes  the  federal 
government's  requirement  that  blood  and  urine  tests 
for  alcohol  and  drugs  be  conducted  on  all  crew 
members  of  trains  involved  in  accidents.   The  newly 
added  involves  Conrail's  plans  to  unilaterally  test 
its  workers.   Again,  however,  neither  of  these 
cases  specifically  addresses  the  employee/employer 
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relationship  in  the  private  sector.   This  is 
significant  because  private  employers  are  not 
subject  to  the  restrictions  the  Constitution  places 
on  governments.   Nevertheless,  the  private  sector 
will  be  closely  monitoring  the  outcome  of  these 
cases  because  they  are  bound  to  reverberate  far 
beyond  government. 

As  these  court  cases  demonstrate, 
court  cases  in  the  workplace  are  a  complex, 
emotionally-charged  issue  which  must  be  considered 
by  all  employers  and  employees.   The  Committee  on 
Commerce  and  Labor  is  committed  to  handling  this 
issue  in  a  fair  and  rational  manner.   It  is  by  no 
means  a  simple  task,  but  we  look  forward  to  your 
continued  help,  the  cool,  calm  and,  more 
importantly,  I  think,  experienced  heads  of  the 
AFL/CIO  to  tell  us  where  you  think  we  have  been 
right  and  where  you  think  we  have  been  wrong. 

Thank  you  very  much. 
(Applause. ) 

MR.  FAHERTY:    Thank  you,  Marilyn. 

From  the  Massachusetts  Civil 
Liberties  Union  is  Karen  Hudner. 

Karen? 
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( Appl aus  e  .  ) 

MS.  HUDNER:   Thank  you,  Joe.    I  thank 
you  for  asking  me  to  come  and  speak  to  you  today. 
I  am  really  honored.    It  is  because  of  the  AFL/CIO 
that  Massachusetts  now  has  one  of  the  most 
protective  an t i -1 i e-de tec  tor  statutes  in  the 
nation.    It  is  illegal  for  an  employer  to  either 
ask  or  suggest  that  an  employee  or  suspected 
employee  can  take  a  lie  detector  test  or  go  out  of 
the  state  for  one.   And  believe  me,  that  law  works, 
and  it  is  because  of  the  AFL/CIO 's  lobbying. 

We  were  deluged  with  calls  from 
employees  before  that  law  went  into  effect,  as  a 
result  of  President  Reagan's  sort  of  asking  federal 
employees  in  sensitive  positions,  not  asking, 
requiring  them  to  take  lie  detector  tests.   I  hope 
that  this  year,  or  at  the  very  latest  next  year, 
Massachusetts  will  have  one  of  the  strongest 
probitions  against  urine  tests  for  drugs.   And  I 
hope  that  it  will  be  the  AFL/CIO  that  joins  with  us 
in  this. 

I  thought  I  would  begin  by  outlining, 
briefly,  the  legal  issues  around  urine  testing  for 
drugs,  and  talk  a  little  bit  about  the  employment 
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cases  that  were  alluded  to  before  the  Supreme 
Judicial  Court.   And  then  I  just  would  talk  to  you 
briefly  about  some  of  the  myths. 

I  think  the  question  in  any  drug 
testing  plan,  the  question  that  it  raises  is 
whether  or  not  it  is  permissible  to  invade  the 
privacy  of  thousands  of  workers  who  are  innocent  of 
drug  use,  to  find  a  handful  of  drug  users.   Nancy 
Reagan  has  said,    "Just  say  no  to  drugs." 

The  ACLU  says,  "Just  say  no  to  urine 
tests  for  drugs."   Urine  testing  for  drugs  are, 
quite  frankly,  a  technological  quick  fix,  if  you 
will  pardon  the  bad  pun,  to,  I  think,  the  human 
problems  of  drug  and  alcohol  abuse  in  the 
workplace.    I  think  it  is  important  to  say  yes  to 
drug  education,  yes  to  substance  abuse  programs, 
and  that  is  alcohol  and  drugs.   And  many  of  the 
studies  show  that  alcohol  abuse  is  a  greater 
problem  than  drug  abuse. 

Say  yes  to  counseling  in  the 
workplace,  say  yes  to  the  confidentiality  of  the 
people  who  seek  help  through  that  counseling. 
Unfortunately,  private  employers  are  doing  drug 
testing,  and  because  of  that  we  have  submitted  some 
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legislation.   I  think  it  goes  further  than 
Representative  Travinski's  legislation  where  we 
will  protect  the  rights  of  workers  as  much  as  it  is 
pos  s  i  bl e . 

I  think  testing  someone's  urine  for 
drugs  may  be  the  easiest  way  to  find  out  a  worker, 
a  teacher  or  athlete,  if  they  tried  drugs,  and  what 
they  have  taken.   But  it  is  probably  the  most 
unAmerican.    It  violates  your  right,  your  Fourth 
Amendment  right,  to  be  free  from  illegal  search  and 
seizures  and  it  violates  privacy.   And  because  of 
the  unreliability  of  most  tests,  the  cheap,  easy 
ones  that  employers  are  likely  to  give  you,  it 
violates  due  process.   I  sort  of  want  to  remind 
people  what  the  Fourth  Amendment  says,  and  that  is 
"The  right  of  the  people  to  be  secure  in  their 
persons,  houses,  papers  and  effects,  against 
unreasonable  searches  and  seizures,  shall  not  be 
violated,  and  no  warrants  shall  issue,  but  upon 
probable  cause,  supported  by  oath  or  affirmation, 
and  particularly  describing  the  place  to  be 
searched,  and  the  persons  or  things  to  be  seized". 

Now,  that  was,  really,  the  Fourth 
Amendment  wasn't  an  academic  exercise  that 
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nitpicking  lawyers  who  wrote  the  Bill  of  Rights 
decided  it  would  be  a  neat  idea,  it  really  came 
about  because  at  that  time  there  was  a  huge  citizen 
outcry  for  this  kind  of  protection.   The  colonists 
had  a  terrible  experience  with  King  George's 
solders.   They  searched  their  houses  and  persons, 
literature,  their  houses  for  their  weapons,  and 
they  required  British  soldiers  to  report  it.   So  it 
wasn't  just  academic. 

Why  would  you  consider  urine  testing 
a  seizure?   Well,  we  don't  usually  share  our  urine 
with  other  people.   We  used  to  think  that  we  could 
put  our  garbage  out  on  the  curb  with  the 
expectation  of  privacy,  but  unfortunately,  the 
Supreme  Court  has  said  that  the  police  are 
perfectly  free  to  go  through  it.    In  my 
neighborhood  our  only  worry  were  the  raccoons,  but 
not  now.   We  don't  generally  urinate  in  the 
presence  of  other  witnesses.   In  fact,  in  some 
states  urinating  in  public  is  considered  illegal. 

Why  is  it  a  search?   Well,  if  you 
take  a  urine  sample,  you  could  find  out  a  lot  about 
people.   Once  that  sample  has  been  taken  it  can  be 
used  to  test  for  anything  that  an  employer  may  want 
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to  find  out  about  you.   Whether  you  used  drugs. 
Whether  you  are  taking  certain  medications  for 
epilepsy.   Whether  you  are  pregnant,  whether  you 
may  not  even  know  yourself.   It  is  also,  I  think, 
the  most  demeaning  and  humiliating  invasion  of 
privacy  that  I  could  think  of. 

To  insure  that  the  sample  is  really 
yours  and  has  not  been  diluted  with  water,  most 
regulation  government  testing  requires  that  you 
have  another  person  present  and  witnessing  this 
sample.   This,  a  stranger,  that  you  remove  your 
clothes  to  bare  your  genitals.   And  that  is  really 
a  strip  search.   It  is  probably  one  of  the  most 
demeaning,  undignified  invasions  of  privacy  that  I 
could  imagine.   And  if  you  don't  think  it  is 
demeaning  and  embarrassing,  let  me  just  quickly 
read  to  you  the  deposition  of  a  woman  named  Susan 
Register,  who  worked  for  a  Georgia  power  company. 
Now,  this  was  an  ACLU,  Georgia  ACLU  case.   And 
Georgia  Power  said,  "We  want  to  test  for  public 
safety,  and  we  want  safety  on  our  construction  site 
where  we  are  building  this  nuclear  reactor."   And 
they  had  an  anonymous  drug  hotline  where  you  could 
turn  somebody  in.   Susan  Register  was  one  of  those 
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people  that  got  turned  in  on  the  hotline.   And  this 
is  what  she  said  when  she  was  first  asked,  she  said 
it  was  okay,  because  she  had  not  been  a  drug  user 
and  it  didn't  make  any  difference. 

And  then  she  gave  a  sample  and  she 
was  told  to  return  again  the  same  day  and  give 
another  sample,  she  had  not  provided  enough  urine 
the  first  time.   And  this  is  what  happened  the  next 
day  when  she  went  to  give  her  sample,  and  this  is 
her  deposition  in  court.   She  said,  "I  walked  into 
the  bathroom  with  a  company  nurse  and  sat  down  on 
the  company  commode.   The  nurse  said,  'Stand  up. 
We  are  going  to  do  it  differently  today.  ' 

"The  nurse  made  me  bend  over  at  the 
knees  and  hold  my  right  hand  in  the  air.   My  blue 
jeans  were  down  around  my  ankles,  and  I  had  the 
bottle  in  my  left  hand,  and  my  right  hand  in  the 
air."   Now,  if  you  were  a  woman,  you  would 
understand  how  difficult  it  would  be  to  hold  the 
bottle,  so  did  Susan.   "I  wet  all  over  my  pants  and 
left  hand",  Register  said. 

She  transferred  the  bottle  from  her 
left  hand  to  the  right  hand  because  she  was  not 
willing  to  give  the  nurse  the  bottle  with  her 


FRITZ  &  SHEEHAN  ASSOCIATES,   INC 


8 

■ 

■ 


■ 


• 


■ 


I 


' 


• 


2-91 

soaking  left  hand.   "I  handed  her  the  bottle  and 
she  yelled  at  me  and  said  I  had  not  followed  the 
procedure,  and  I  would  have  to  take  the  test  again. 
I  wish  I  had  thrown  the  bottle  in  the  nurse's 
face.  " 

She  pulled  up  her  pants,  walked  out, 
vomited  and  then  went  back  to  work.   The  next  day 
she  was  told  to  submit  another  urine  sample.   She 
refused.   "No  one  will  ever  make  me  do  that  again. 
I  will  never  humiliate  myself  like  that  again",  she 
said,  and  she  was  fired. 

Susan  Register  and  the  four  other 
plaintiffs  in  that  A.CLU  Georgia  case  were  all 
workers  who  had  had  a  history  of  complaining  to  the 
Nuclear  Regulatory  Agency  about  faulty  processes  on 
the  job.   For  instance,  the  concrete  in  a  turbine 
room  that  had  been,  was  honeycombed  because  it  had 
been  backfilled  too  soon.   So  it  was  really,  urine 
testing  is,  I  think,  against  the  whistle-blowers 
and  not  a  public  safety  issue. 

The  due  process  problems  associated 
with  mass  random  drug  testing  are  enormous.   Aside 
from  the  unreliability  of  the  tests,  there  are 
issues,  whether  or  not  you  get  a  fair  hearing, 
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confidentiality.   I  won't  go  into  the  unreliability 
of  the  testings,  particularly  the  cheap  and  easy 
tests,  except  to  say  very  quickly  that  it  is  really 
true  that  you  could  test  positive  for  marijuana 
from  passive  inhalation,  from  deep  breathing.    It 
is  really  true  that  if  you  eat  a  bagel  with  poppy 
seeds  on  it  you  will  test  positive  for  heroin.   And 
it  is  really  true  that  the  manufacturer  of  a  cheap, 
easy  test  says  that  aspirin  will  show  up  as 


man  j  uana 


So  I  also  wanted  to  deal  a  little  bit 


with  the  issue  of  public  safety.    I  think  that  is  a 
myth.   That  doesn't  show,  urine  tests  don't  show 
impairment  on  the  jobs,  you  have  to  have  a  drug 
test  to  show  that. 

Also,  there,  besides  the  issue  of 
false  positives,  there  is  the  issue  of  false 
negatives.   A  lot  of  this,  particularly  the  taking 
something,  it  won't  show  up.   A  lot  depends  on  the 
metabolism,  and  when  you  are  taking  the  drug  and 
the  kind  of  drug  you  are  taking. 

We  have  filed  legislation  which  goes 
really  further  than  Representative  Travinski's.   It 
would  allow  urine  testing,  the  regulation  by  the 
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1  Department  of  Labor  and  Industries.   The  regulation 

2  will  allow  testing  only  under  the  following 

3  conditions.   By  a  scientific  reactor,  which  means 

4  that  yes,  you  have  to  be  given  a  cheap  test  with  a 

5  gas  chromatography  test  to  follow  it  up.   But  it 

6  would  be  only  when  the  employer  has  no  probable 

7  cause,  based  on  specific,  objective  facts  that  the 

8  employee's  faculties  are  impaired  on  the  job. 

9  The  probable  cause  means  that  you 

10  have  to  go  and  get  a  warrant  and  see  a  judge.   Many 

11  of  the  courts  that  are  hearing  these  cases  have 

12  said  that,  "Okay,  the  suspicion  is  all  right, 

13  reasonable  suspicion  is  all  right."   Many  of  the 

14  government  employees'  cases  have  allowed  reasonable 

15  suspicion. 

16  Reasonable  suspicion  is  a  much  looser 

17  standard.    It  is  much  more  subjective.   You  know, 

18  it  depends  on  how  your  supervisor  uses  you.   Is  it 

19  two  supervisors  or  one  supervisor  that  required  you 

20  to  be  tested,  what  is  it.   We  would  also  only  allow 

21  that  testing  only  where  the  testimony  shows  a 

22  physical  danger  to  that  person  and  others.   That 

23  means  you  are  working  right  there  on  a  dangerous 

24  job  where  one  slip  could  be  fatal.   The  employer 
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1  has  to  provide  at  his  own  expense  the  opportunity 

2  for  an  independent  evaluation  of  the  test  and  this 

3  is,  and  where  the  employer  provides  reasonable 

4  opportunity  to  rebut,  disclaiming  the  results  of 

5  the  test. 

6  I  wanted  to  deal  briefly  with  the 

7  need  for  legislation  and  the  two  court  cases  that 

8  Representative  Travinski  mentioned.   With  all  due 

9  respect,  we  hope,  since  they  are  both  ACLU  cases, 

10  that  in  the  case  of  David  Bally  versus  Northeastern 

11  University,  David  is  a  student  at  Northeastern, 

12  that  he  will  get  some  sort  of  court  decision 

13  dealing  with  a  private  entity,  because  Northeastern 

14  University  is  a  private  entity,  private 

15  university.   There  is  also  the  person  in  the 

16  Horsemen's  Benevolent  and  Protective  Association's 

17  case,  which  is  the  racing  industry,  where  the  issue 

18  will  be  what  the  government  can  do  to  its 

1 9  empl oy ees  . 

20  We  hope  that  those  two  cases,  which 

21  were  heard  back  to  back  by  the  court,  will  come  out 

22  with  one  uniform  standard  for  both  public  and 

23  private  employees.   We  hope  that  that  standard  will 

24  be  probable  cause.   It  may  be  reasonable  suspicion, 
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1  we  don't  really  know.   Certainly,  the  lower  courts 

2  took  a  very  dim  view  of  urine  testing  both  for 

3  David  Bally  and  in  the  Horsemen's  case.   However, 

4  there  is  still  need  for  legislation,  even  if  there 

5  are  very  good  court  decisions  in  Massachusetts. 

6  Pre-employment  is  not  covered,  and 

7  that  is  an  essential  area.   That  is  when  you  are, 

8  when  you  are  most  vulnerable.   We  believe  that 

9  urine  testing  can  be  used  to  get  around  the 

10  handicapped  discrimination  laws.   It  can  be  used  to 

11  find  out  if  you  are  pregnant,  if  they  are  going  to 

12  have  to  give  you  maternity  leave.   They  are  not 

13  going  to  hire  you,  you  have  no  work  history.   So  I 

14  think  it  is  essential  that  we  get  pre-employment 

15  testing  really  outlawed.   I  think  that  essentially 

16  is  what  our  bill  would  do. 

17  So  I  hope  that  with  the  help  of  the 

18  ACLU  we  get  this  strong  piece  of  legislation. 

19  Thank  you . 

2  0  ( Appl aus  e .  ) 

21  MR.  FAHERTY:   Thank  you,  Karen. 

22  We  will  entertain  any  questions  if 

23  there  are  any,  but  prior  to  that  I  would  like  to 

24  thank  both  of  the  panelists,  and  just  let  the 
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brothers  and  sisters  in  the  audience  know  that 
there  is,  as  you  can  hear,  we  are  going  to  have 
legislation  in  Massachusetts,  and  it  is  going  to  be 
up  to  the  AFL/CIO  to  get  involved  with  that 

5  legislation  to  see  that  our  people  are  protected. 

6  And  again,  I  want  to  thank  the  panel 

7  both,  for  Marilyn  and  for  Karen  for  coming  here 

8  today,  and  if  there  are  any  questions  from  the 

9  audience,  I  know  we  are  pretty  tight  on  schedule, 

10  but  if  there  are  any  questions,  we  will  try  to 

11  answer  them  for  you. 

12  There  are  none.    I  will  turn  it  back 

13  over  to  the  permanent  chairman. 

14  MR.  OSBORN:   Thank  you  very  much.  It 

15  is  a  very,  very  important  issue  that  is  going  to 

16  develop  more  and  more,  and  we  know,  we  have 

17  District  Attorney  Kevin  Burke  who  is  working  on  it. 

18  It  is  a  scary  subject,  but  we  deeply  appreciate  the 

19  information  that  was  brought  here  to  the  delegates 

20  this  morning. 

21  Before  we  go  into  the  conclusion  and 

22  the  drawing,  I  just  want  to  reach  out  to  you  once 

23  more,  on  the  Question  2.   And  we  spent  a  couple  of 

24  hours  on  it  yesterday,  and  I  explained  to  the 
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1  non-building  trades  how  this  would  remove 

2  collective  bargaining,  will  remove  classifications, 

3  and  will  remove  recordkeeping.    It  will  remove 

4  health  benefits.    If  that  doesn't  excite  the  non- 

5  building  trades  people  to  know  that  your  neck  is  on 

6  the  block,  too,  then  imagine  your  union  without 

7  it.   I  beg  of  you.   Yesterday  we  only  had  about  a 

8  dozen  people  sign  up  for  those  community  action 

9  committees,  out  in  your  hometowns,  an  opportunity 

10  to  join  with  other  trade  unionists  to  fight  in  this 

11  struggle.   I  pleed  with  you  to  wake  up,  realize 

12  that  this  is  a  basic,  fundamental  attack  on  you  and 

13  your  quality  of  life.   So  please,  sign  up  if  you 

14  haven't  already  done  so,  contact  your  leadership  or 

15  sign  up  before  you  leave  here.   We  have  bumper 

16  stickers  that  will  be  out  by  the  registration 

17  desk.   But  it  is  a  real  easy  fight  to  fight,  as  long 

18  as  we  put  our  numbers  together.   But  if  you  sit  on 

19  your  butts,  you  are  going  to  wake  up  with  an  empty 

20  plate,  and  we  will  only  be  able  to  blame  ourself. 

21  I  want  to  thank  the  Credentials 

22  Committee,  the  Sergean t-a t- Arms ,  the  Rules 

23  Committee.   We  hope  you  have  enjoyed  the 

24  information  and  the  activities  you  have  had  at  this 
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conference  convention.   Next  year's  will  be  a 
constitutional  convention.   I  hope  you  will  be 
back.    I  hope  you  participate  in  the  committees  and 
the  scholarship  funds. 

Thank  you  for  your  attendance;  it  was 
great.   I  am  going  to  call  you  once  more  to 
remember,  it  is  very  comfortable  out  there,  sitting 
there  without  a  coat,  and  winter  is  coming,  so  we 
have  31  days  left,  let's  elect  a  Democratic 
President,  Dukakis,  and  let's  vote  no  on  Question 
2  . 

I  am  going  to  entertain  a  motion  to 
adjourn  this  conference  convention,  then  we  will 
move  to  the  union  label  raffle.   Do  I  hear  a 
motion? 

VOICE :    So  moved . 

MR.  OSBORN:    Second? 

VOICE :   Seconded . 

MR.  OSBORN:    It  has  been  moved  and 
seconded.   All  those  in  favor  say,  "Aye." 

VOICES:   Aye. 

MR.  OSBORN:   Opposed? 

It  is  a  vote  and  so  ordered. 

(Gavel  struck  three  times.) 
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(Time  ended  12:16  p.m.) 
CERTIFICATE 
I,  Patricia  A .  Bucko,  Registered 
Professional  Reporter,  do  hereby  certify  that  the 
foregoing  transcript,  pages  1  through  98,  is  a  true 
and  accurate  transcription  of  ray  stenographic  notes 
taken  on  Friday,  October  7,  1988. 
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